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Nelson Mandela gave 67 years of  his life fi ghting for the rights of  humanity, and in turn, all South Africans 
are asked to give 67 minutes of  their time to make a difference in the lives of  others. The annual birthday of  
our late former President Nelson Mandela, on 18 July, has come to represent a day in which we remember 
what he in his individual capacity has done for our country, and what we in turn can do for each other.

Mandela Day has come to represent an annual opportunity for IMATU to take responsibility and change 
our communities for the better. We are delighted to report that IMATU’s many Mandela Day initiatives were 
a huge success across the country this year.

With the assistance of  the Adopt a School Foundation and Green Beings, the IMATU National Offi ce 
constructed and installed a compost area, erected a rainwater harvesting structure, extended and fertilised 
the school’s existing vegetable garden and picked up litter around the Kaalfontein Primary School in 
Midrand. As has previously been reported, the National Offi ce ‘adopted’ Kaalfontein Primary School two 
years ago and donates all funding and monies raised to this initiative. 

The Gauteng Region donated 100 soup bowls, 
100 spoons and 100 blankets to MES Kempton 
Park. This NGO attempts to address the 
physical, emotional, mental and spiritual needs 
of  the homeless and unemployed, encouraging 
individuals to take responsibility for their lives and 
eventually become self-sustainable.

National President
Stanley Khoza

Deputy President
Keith Swanepoel

General Secretary
Johan Koen

IMATU CELEBRATES 
MANDELA DAY

IN THIS ISSUE

• Mandela Day 1

• From The President’s 
 Desk: Women’s 
 Month 2 

• Mandela Day cont. 2

• Congratulations to 
 Annual Recruitment   
 Campaign Winners 
 1 July 2013 – 
 30 June 2014 3

• Farewell 
 Peter Cheesman 3

• Congratulations to 
 our President 3

• Housing Allowance 
 Dispute 4

• National Fixed Term 
 Contract Dispute 4

• Main Collective 
 Agreement 
 Negotiations 4

• Regional News:
 Presidential Tours – 
 Kwazulu Natal, 
 Johannesburg Metro 
 Region, Mpumalanga 5

• Presidential Tours – 
 Western Cape 6

• Buffalo City Shop 
 Stewards Workshop  6

• Recruitment Drive   
 in Ehlenzeni District, 
 Mpumalanga 6

• New Wage Curve 
 Negotiations 8

• No Nationalisation 
 of Pension Funds 8

• Pension Fund 
 Contribution Rate 
 Dispute 8

• IMATU/LA Health   
 Bursary Scheme 8

• Connect with IMATU 
 on Facebook and 
 Twitter 8

Staff  members from the Free State, North West 
and Northern Cape Regions donated blood as part 
of  their contribution towards Mandela Day.



FROM THE PRESIDENT’S DESK
While celebrating Women’s Month 
this past August, I was reminded of  
what Women’s Day represents in our 
country’s history. 

On 9 August 1956, approximately  
20 000 women marched to the Union 
Buildings in protest against the 
proposed amendments to the Urban 
Areas Act (pass laws). After dropping 
off  bundles of  petitions containing 
more than 100 000 signatures at 
Prime Minister J.G Strijdom’s offices, 
the gathering stood in silence. This 
calm yet powerful protest is an 
excellent example of  how women 

from all walks of  life became equal partners in the struggle for a non-
racial and non-sexist South Africa.

Women’s Month is a tribute not only to the thousands of  women who 
marched on that day in 1956, but also a tribute to the pioneers of  the 
women’s movement in this country, dating back to 1913. 

While much progress has taken place to empower women in the 
political, public and educational spheres of  our society, the continued 
abuse and marginalisation of  women, especially in our underprivileged 
and rural communities, severely compromises the achievements we 
have made to date.

IMATU fully supports the principles of  gender equality and 
representation, equal work for equal pay and transformation of  both the 
workplace and our broader society. IMATU strives to achieve gender 
equality throughout our organisational structures by supporting female 
leadership candidates, encouraging female members to apply for the 
positions of  shop steward, Branch and Regional Committee member 
and to serve on the National Committee structures.  

As part of  IMATU’s transformation and equity strategy, the NEC has 
a standing resolution to progressively increase, where possible, the 
number of  female shop stewards elected each year, as well as to further 
empower female shop stewards through focused education and training 
programmes. 
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The eThekwini and Kwazulu Natal Regions painted classrooms as well as donated a stove to the Jabulani Nursery and Pre-Primary School. 

Staff  at the Eastern Cape Regional Office handed 
out goodie bags and cupcakes to 130 children at the 
Protea Place of Safety in Port Elizabeth. These goodie 
bags contained a bar of  soap, face cloth, toothbrush, 
toothpaste, a chocolate bar and a soft drink. 

The Tshwane Regional Office worked at the 
Tshwaranang Children’s Home, in Pretoria. Staff  
repaired the Home’s damaged tin roof and painted the 
building. In addition, the Regional Office also donated 
educational toys, groceries, toiletries and fresh fruit and 
vegetables to the home as well as providing lunch and 
a sweetie packet after the day’s festivities.

Our Cape Town Metro Region made a donation of R20 000 to the Fikelela HIV/
Aids Home, the Western Cape Region donated food hampers to the needy and 
the Mpumalanga Region donated food to the Sizanani Orphanage in Lydenburg.

The Johannesburg Region prepared and served lunch 
at Jordan House Old Age Home close to the Regional 
Office, as well as handing out care packages and 
assisting with a general clean-up of  the premises.



CONGRATULATIONS TO THE 2013-14 
ANNUAL RECRUITMENT CAMPAIGN WINNERS

FAREWELL TO PETER CHEESMAN

We are happy to announce the results of  the 2013-14 Annual Recruitment Campaign that was rolled out from 1 July 2013 – 30 June 2014. 

The purpose of  this Campaign was for the National Office to identify and reward IMATU’s top annual recruiters. After the recruitment 
figures from 1 July 2013 – 30 June 2014 were tallied, recruiters who recruited 80 (eighty) members or more were awarded the   
following prizes:

1st Prize (R 15 000):  A. Moodley (eThekwini Metro Region) recruited a total of  318 new members.

2nd Prize (R 12 500): J. Shadung (Tshwane Metro Region) recruited a total of  139 new members.

3rd Prize (R 10 000): S. Maharaj (eThekwini Metro Region) recruited a total of  120 new members. 

4th Prize (R 4 000): S.A. Lushaba (eThekwini Metro Region) recruited a total of  91 new members.

5th Prize (R 3 500): H. Haripersadh (eThekwini Metro Region) recruited a total of  89 new members.

6th Prize (R 3 000): D. Bam (Tshwane Metro Region) recruited a total of  88 new members.

7th Prize (R 2 500): M. Tlisane (Johannesburg Metro Region) recruited a total of  83 new members.

The eThekwini Region collectively recruited the most number of  new members during the campaign period, recruiting a total of  2249 
members. The eThekwini Region will receive a cash prize of  R 8 000. 

IMATU would like to heartily congratulate both our top recruiters as well as all of  our shop stewards and members who collectively 
helped to recruit the 11 984 new members during this campaign period. We are growing from strength to strength and will continue 
striving to be the union of  choice in local government.

Full-time shop steward and National Executive Council (NEC) member, Peter Robert Cheesman is 
retiring from the service of  local government at the end of  October 2014. 

Peter joined the erstwhile Durban Municipality in 1973 as a Civil Engineering Project Technician. 
He has been a shop steward for nearly 30 years, a Regional Committee member since 1996 and 
an NEC member since 2004.

Peter served as Vice Chairperson (Finance) in the IMATU eThekwini Region for the past 18 years 
as well as forming part of  the NEC Finance Committee.

IMATU thanks Peter for his constant dedication and commitment to our organisation. We wish him 
well and hope that he enjoys the benefits of  a well-deserved retirement.

IMATU’s President, Stanley Khoza, was recently enrolled in the Japanese Goju-Kai 
karate hall of  fame. He is the highest graded African (6th Dan) and has given 45 years’ 
service to the Goju-Kai Association. 

We heartily congratulate him on this achievement!
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CONGRATULATIONS 
TO OUR PRESIDENT
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HOUSING ALLOWANCE DISPUTE

All dispute referral papers 
in the housing allowance 
dispute have been filed, and 
IMATU is now proceeding with 
preparations for the interest 
arbitration, which is likely to be 
scheduled later this year.

We are currently in the process of  gathering all the documentary 
evidence and preparing our witnesses. It should be noted that 
interest arbitrations are, by their nature, fairly complex and 
require extensive preparation in order to be successful. We have 
therefore secured the services of  well-known economist, Mr 
Dick Forslund, to act as our expert witness in order to set out the 
economic basis for our demand for an increase in the housing 
allowance.

Recently, parties to the SALGBC returned to the bargaining table 
in a last ditch effort to reach consensus on the Main Collective 
Agreement negotiations, which includes negotiations on the 
housing allowance. These negotiations took place on 14 August 
2014.

At these negotiations, IMATU proposed a progressive increase 

in the housing allowance over several financial years. This was 
the same proposal we communicated to SALGA at the end of  
last year. Unfortunately, SALGA refused to commit itself  to a 
monetary increase and it was not possible to get an agreement 
from both trade unions on the proposal. IMATU has therefore 
referred the dispute to arbitration. 

SALGA has launched a review application in the Labour Court, 
challenging the validity of  the certificate of  non-resolution 
previously issued by the conciliator. IMATU is opposing this 
application. We have also indicated to the SALGBC that, as far 
as we are concerned, SALGA’s review application is without merit 
and we will proceed with the arbitration regardless. Any attempts 
by SALGA to delay or otherwise obstruct the arbitration process, 
will be opposed by IMATU.

We have also been informed that many of  our members have 
requested that we also investigate the possibility of  getting a 
national rental allowance implemented in all municipalities. The 
matter is being investigated, and we will update our members 
once we have finalised a viable strategy.

Members will be informed once a set down date for the arbitration 
is received from the SALGBC. 

Negotiations to finalise collective bargaining on the Main 
Collective Agreement took place on 14 August 2014, and 
were conducted under the auspices of  facilitator Pat Stone.

IMATU proposed, at the commencement of  negotiations, 
that parties should implement the areas of  agreement on the 
Main Collective Agreement, and in respect of  those areas 
where there is no agreement, the status quo should remain. 

IMATU also reminded the parties that the finalisation of  
the Main Collective Agreement is ultimately dependant on 
whether the parties can resolve the following major sticking 
points: the scope of  the Agreement, the duration of  the 
Agreement and IMATU’s proposal for an increased Housing 
Allowance.

In respect of  the scope of  the Agreement, SALGA previously 
sought to exclude all Municipal Entities from the scope of  the 
Main Collective Agreement. This was vigorously opposed 
by IMATU on the grounds that Municipal Entities cannot be 
seen as separate from the Local Government sector. SALGA 
eventually withdrew its demands in this respect and the 
matter was resolved.

In respect of  the duration of  the Agreement, SALGA once 
again sought to get a concession that would allow it to cancel 
the agreement at will and with reasonable notice, once 
the customary 5 year period for collective agreements has 
expired. IMATU made it clear that such a proposal is reckless 
and irresponsible as any cancellation of  the Main Collective 
Agreement, at the whim of  any party, will have disastrous 
consequences for the whole sector. As far as IMATU is 
concerned, SALGA’s only purpose in seeking this concession 
is to gain an unfair advantage in future collective bargaining 
processes. The issue could not be resolved as both parties 
remained firm on their positions in this respect.

The parties could not finalise the Main Collective Agreement 
negotiations during this round of  talks, and it was agreed that 
all parties would reconsider their positions and revert to the 
SALGBC. Members will be kept updated.

MAIN COLLECTIVE 
AGREEMENT NEGOTIATIONS

SALGA was served with a formal demand to implement last 
year’s Labour Court judgement which compels municipalities 
(other than the City of  Johannesburg and the City of  Cape 
Town) to appoint all employees (other than section 57 
employees) on a permanent basis, and on the same salary 
and conditions of  service of  permanent employees due to a 
2006 settlement agreement obtained by IMATU. 

SALGA has subsequently been served with a notification that it 
is now in wilful default of the Labour Court judgement, and that 
IMATU is proceeding with an application for contempt of court.

In the meantime, all IMATU Regions have been advised to 
use the settlement agreement to prevent fixed term contract 
employees from being dismissed through non-renewal of  
their contracts, and to take on claims of  fixed term contract 
employees who are seeking to be permanently employed. 
SALGA did not appeal the Labour Court Judgement and it is 
therefore bound by it.

All members employed on a fixed term contract basis should 
contact their Regional Office for assistance. The Regional 
Office will assess each case on an individual basis to 
determine if  the member qualifies for permanent employment 
or a renewal of  their fixed term contract.

IMATU is leading the initiative to eradicate the scourge of  
temporary employment from the local government sector.

NATIONAL FIXED TERM 
CONTRACT DISPUTE



PRESIDENTIAL TOUR OF 
THE JOHANNESBURG METRO REGION

THE MPUMALANGA PRESIDENTIAL TOUR

The IMATU President, Deputy President (also the Regional Chairperson) and Regional Manager conducted a Presidential 
Tour of  the Johannesburg Metro Region on 29 and 30 July 2014. The Tour began with an early morning visit to the Avalon 
Depot, followed by meetings at Corobrick and the Jabulani Civic Centre.

The following day, meetings were held at Lord Khanyile Community Hall in Midrand and the Civic Centre Chambers in 
Roodepoort.

The President and Deputy President also scheduled a mass members’ meeting on 7 August 2014 at Sturrock Park.   
The meeting was held to meet with shop stewards and provide feedback to members.

Abaqulusi members’ meeting

Dipaliseng members’ meeting

Members’ meeting for KwaDukuza members

Meeting with the Acting Municipal Manager 
of Lydenburg

Members’ meeting in uLundi

Members’ meeting at the Carolina Town Hall
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PRESIDENTIAL TOUR OF KWAZULU NATAL 

The KwaZulu Natal Presidential Tour commenced in Pietermaritzburg at the Msunduzi Municipality on 30 June 2014. The following day 
saw meetings taking place in Newcastle and then Vryheid.

The next stop was at Ulundi, where a meeting took place in the early morning, followed by an afternoon meeting in Richards Bay.  
The Tour came to a close on 3 July 2014, with two members’ meetings in the KwaDukuza (Stanger) Municipality.

A number of  issues were discussed during the Tour, including, the Main Collective Agreement negotiations, housing/rental allowance 
for all employees, sick leave, maternity and paternity leave, medical aid contributions and fixed term contracts.

REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS

The Presidential Tour Party addressing members 
at the Avalon Depot

The President delivering his address at the 
Jabulani Civic Centre

This Presidential Tour took place from 4 – 6 August 2014. The Tour party was made up of  the President, Deputy President, Regional 
Manager and Regional Chairperson. Members’ meetings were held in Carolina, Lydenburg, Belfast and Kwaggafontein. The Tour party 
also handed over food donations to an orphanage in Lydenburg. 



REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS
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WESTERN CAPE 
PRESIDENTIAL TOUR

The Western Cape Presidential Tour took place from 1 – 5 
September 2014. The Tour party included the President, the Deputy 
President, the Regional Chairperson and Regional Office staff.

The first members’ meeting took place in Laingsburg, after the Tour 
party had met with the Laingsburg Mayor and Municipal Manager. 
The second day of the tour saw the President and Deputy 
President meeting with the Prince Albert Municipal Manager, 
followed by a members’ meeting in Klaarstroom. The Tour then 
moved on to Nelspoort, Beaufort West, Leeu Gamka, Merweville, 
Touws River, and then finally De Doorns.

Touws River membership meeting

Meeting with the Laingsburg Management Team

Prince Albert Municipality members

Beaufort West members’ meeting 

The President meeting with the De Doorns Mayor and Deputy Mayor

From August 2014, the IMATU Mpumalanga Region has 
launched focused recruitment drives in the Gert Sibande 
District Municipality, Nkangala District Municipality and 
Ehlanzeni District Municipality. The recruitment drive in 
the Ehlanzeni District Municipality has proved particularly 
successful. The Regional Manager, Regional Chairperson and 
shop stewards held feedback meetings, answered questions 
and reinforced IMATU’s vision to be the union of  choice in 
local government.

BUFFALO CITY SHOP STEWARDS 
ATTENDING A CCMA WORKSHOP ON 7 AUGUST 2014

RECRUITMENT DRIVE 
IN THE EHLENZENI 

DISTRICT MUNICIPALITY, 
MPUMALANGA
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2015 IMATU/LA HEALTH BURSARY 
SCHEME 
As members will know, IMATU in association with the LA Health and Discovery 
Medical Aid Schemes, established the IMATU/LA Health Bursary Scheme as 
part of  our ongoing commitment to the wellbeing of  our members and their 
families. Each successful applicant is awarded R 5 000 to assist with the 
expenses of  obtaining a tertiary qualification.

Applications for the 2015 academic year will open on 1 December 2014. 
Information and application forms in this regard will be made available in the 
November edition of  the IMATUmail.

CONNECT WITH IMATU ON 
FACEBOOK AND TWITTER

Stay on top of  all the latest news and 
information by connecting with IMATU via 
Facebook and Twitter.

Check out the new IMATU Facebook 
page (http://www.facebook.com/
imatupage). “Like” the IMATU 
Facebook page and have access 
to all the latest news, events and 
pictures.

Check out IMATU’s Twitter Profile 
(https://twitter.com/#!/IMATU_Media) 
Follow @IMATU_Media to receive 
immediate updates of  all our latest 
news, events and pictures.
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The first round of  negotiations in respect of  a new wage curve collective agreement was held on 15 August 2014.

IMATU explained the basis of our proposal for a new wage curve collective agreement, and answered questions of clarity posed by SALGA. 
We were, however, unable to present a joint labour position to SALGA as other parties indicated that they needed more time to consult with 
their members and obtain a mandate for negotiations. It was therefore agreed to give all parties more time for further consultation within 
their internal structures.

IMATU will follow up the matter in due course and request the SALGBC to reconvene the National Bargaining Committee in order to 
proceed with substantive negotiations on the matter. Members will be kept informed as the matter progresses.

IMATU has ensured that all its 
members now get a minimum pension 
fund employer contribution rate of  at 
least 18% of  basic salary. The City of  
Johannesburg, the only municipality to 
still pay contribution rates lower than 
18%, has entered into a settlement 
agreement with IMATU after we declared 
a dispute on the matter. In terms of  the 
settlement agreement, the employer must 
increase its pension fund contributions 
to defined contribution funds and pay 
IMATU members a minimum rate of  18% 
backdated to 1 December 2013.

NEW WAGE CURVE NEGOTIATIONS

PENSION FUND 
CONTRIBUTION RATE 

DISPUTE

IMATU has noted member concerns regarding rumours that the Government is going to nationalise pension funds or take away your 
hard earned pensions and prevent you from accessing your savings. The government has issued numerous media statements to 
assure everyone that these rumours are untrue and pension funds         
WILL NOT be nationalised.

NEW PENSION FUND REFORMS BY NATIONAL GOVERNMENT

National Government is in the process of  introducing a number of  changes to 
pension funds. These changes are as follows: Any failure by an employer to 
pay your contributions to a pension fund is now a criminal offence and pension 
funds must be better governed. In future, employees will be required to belong 
to a pension fund. The practice of  persons resigning to get hold of  their pension 
monies will be ended and individuals will only be allowed to withdraw up to 10% 
of  their pension fund savings every year. The high administration costs currently 
charged by pension fund administrators will be reduced so that more money can 
go towards your savings. New tax free savings accounts will be introduced to 
allow fund members to save up to R30 000 per year, tax free. 

There is therefore no need to panic or take drastic steps, such as resigning 
from employment, in order to access your pension savings. IMATU wishes 
to encourage members to keep their pension savings intact until retirement. 
Pension savings are a well renowned savings mechanism to maintain your 
lifestyle and replace your income after retirement. If  you are uncertain or have 
questions, it is imperative to contact your pension fund trustees or administrator.

NO NATIONALISATION OF PENSION FUNDS


