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The Wage Curve dispute was heard in the Labour Appeal Court on 20 August 2013 before a full bench, 
including the Judge President of  the Labour Appeal Court.

At the conclusion of  the arguments, the Judges indicated that judgement would be reserved, which means 
that a judgement will be handed down at a later date. There is no legal time limit in which such a written 
judgement will be handed down, but given the amount of  work that needs to be done, it could take several 
months before a judgement can be expected. 

The Labour Appeal Court normally goes into recess around October each year, during which time 
judgements are written. It is estimated that the judgement can be expected towards the end of  the year in 
December 2013 or early in 2014. However, this is only an estimate, if  there is a backlog of  appeal matters 
which were heard before the Wage Curve matter, or if  the matter is regarded as very complex, it may take 
even longer.

IMATU members will be kept informed of  all developments.

National President
Stanley Khoza

Deputy President
Keith Swanepoel

General Secretary
Johan Koen
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THE MAIN COLLECTIVE AGREEMENT UPDATE
At the SALGBC Executive Committee meeting 
of  17 September 2013, SALGA proposed that 
the parties resume negotiations under a different 
facilitator. SALGA suggested that Mr Yunis Shaik 
be appointed as the facilitator, to try and break 
the deadlock and to fi nalise the Main Collective 
Agreement negotiations. Members are reminded 
that the Main Collective Agreement negotiations 
include: organisational rights, conditions of  service, 
grievance procedure, disciplinary code, levels of  
bargaining and the exemptions procedure.

Despite the change in facilitator, negotiations could 
not be concluded as SAMWU declared a deadlock 
on 3 October 2013 and withdrew from the process. 

IMATU’s fi nal position, in respect of  the 
negotiations on the Main Collective, was 
communicated to SALGA on 31 October 2013. 

IMATU’s fi nal position is as follows:

1. All areas of  the Main Collective Agreement  
 that the parties have reached agreement on  
 be implemented;

2. In respect of  all areas of  disagreement in the  
 Main Collective Agreement, the status quo be  
 maintained;

3. Demands in respect  of  Conditions of  Service,  
 excluding the Housing Allowance, be dealt  
 with during wage negotiations; and

4. The Housing Allowance calculation be   
 replaced by a fl at rate system and  be adjusted  
 progressively over 3 fi nancial years (to bring  
 the allowance in line with the public service  
 housing allowance), as follows:

On 22 November 2013, SALGA requested a 
bilateral meeting with IMATU to try and fi nalise 
this matter. IMATU has agreed to the meeting and 
the parties are in the process of  scheduling these 
discussions. Members will be kept informed of  any 
developments.

The Public Administration Management (PAM) Bill has been withdrawn 
from Parliament’s National Assembly (NA) and has been 
submitted directly to the National Council of  Provinces (NCOP). 
According to the Department of  Public Service and Administration, 
the withdrawal will allow the NCOP an opportunity to consider the Bill 
in detail and, after approval, return it to the NA for further processing.

Deputy Minister of Public Service 
and Administration: Ms Ayanda 

Dlodlo, IMATU President: Stanley 
Khoza and Minister of Public 
Service and Administration: 

Ms Lindiwe Sisulu.

Date 01/07/2014 01/07/2015 01/07/2016

Amount R 600 R 750 R 900

MEETING WITH THE MINISTER 
OF PUBLIC SERVICE AND 

ADMINISTRATION AND PROGRESS 
ON THE PAM BILL

continued on page 3



MESSAGE FROM THE GENERAL SECRETARY
While this year has brought with it both successes and challenges, our successes have far 
outweighed our disappointments. IMATU has seen a signifi cant growth in our union membership, 
we have celebrated numerous legal victories and capitalised on our political opportunities. 

Despite fl uctuating political landscapes and changing circumstances, IMATU remains committed 
to excellent service delivery, the protection of  our members’ rights and the continued improvement 
of  working conditions within the local government sector. 

This year has set a tone of  diligence, commitment and excellence, which will be carried over into 
and throughout 2014. Specifi c focus and attention will be given to our Mid-Term Policy Conference 
in May next year, an event that will shape the policy direction of  our union for the following two 
years until Congress 2016.

I would like to thank and congratulate members of  the National Executive Council, our staff  and 
of  course you, our members, for working together to make IMATU the union of  choice. I wish you 
all a restful December and trust that you will enjoy this holiday period with your friends, family and 
loved ones.
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MEETING WITH THE MINISTER OF PUBLIC SERVICE AND 
ADMINISTRATION AND PROGRESS ON THE PAM BILL

This is not the usual procedure for ordinary Bills. The NCOP 
however, in terms of  Section 44(1) (b) of  the Constitution read 
with Section 76 thereof, has the power to pass any Bill which 
affects the provinces. If  the Bill is passed by the NCOP it must be 
referred back to the NA for adoption, wherafter the President may 
sign it into law. 

IMATU met with the Minister of  Public Service and Administration, 
Ms Lindiwe Sisulu and the Deputy Minister of  Public Service and 
Administration, Ms Ayanda Dlodlo earlier this year to discuss 
areas of  concern regarding the PAM Bill. During discussions 
IMATU indicated that the provisions regulating collective 

bargaining and other provisions which impact on the rights of  
employees may be unconstitutional and therefore open to legal 
challenges. 

After this meeting IMATU submitted extensive comments for 
consideration and we are happy to note that a substantial amount  
of  IMATU’s comments have been incorporated in the PAM Bill, 
introduced into Parliament on 1 November 2013.

IMATU will continue to monitor this matter and participate in public 
hearings to be scheduled by Parliament’s Portfolio Committee on 
Public Administration next year.

President: Stanley Khoza

I would like to take this opportunity to retrospectively wish our Muslim colleagues Eid Al – Adha 
Mubarak, a happy Diwali to our Hindu colleagues and a very Merry Christmas to our Christian 
colleagues who will celebrate this coming December.

When I look back on this year, one of  the fi rst things that comes to mind is the fantastic 
membership growth that IMATU has experienced in 2013. We have increased our membership 
fi gure by over 4000 individuals, meaning that IMATU currently represents 73 760 members and 
counting.

The Deputy President: Keith Swanepoel, and I conducted numerous Presidential visits this year. 
We are encouraged by your commitment and the increasing number of  members joining IMATU, 
the union of  choice. While Presidential Tours give us the opportunity to provide feedback to 
members, these trips also help us gauge the concerns and challenges facing members. Effective 
service delivery will always be a priority for IMATU and continual efforts will be made to improve in 
this regard.

IMATU has focused on improving our relationships with various government departments, service 
providers and community organisations. 2013 has brought about legal victories and frustrations. 
The lengthy legal battle, regarding the validity of  the 2007 eThekwini Conditions of  Service, was 
brought to a close in Bloemfontein, when the Supreme Court of  Appeal ruled in IMATU’s favour. 
A date has not yet been set by the Supreme Court of  Appeal to hand down Judgement in the 
2010 Wage Curve Dispute. IMATU negotiators are attempting to establish better conditions of  
employment in the Main Collective Agreement negotiations. 

I am very pleased to announce that IMATU raised just over R85 000 at our Presidential Golf  Day 
on 13 August 2013. The proceeds of  the annual Presidential Golf  Day have been equally divided 
between Kaalfontein Primary School in Midrand and the Jabulani Nursery and Pre-Primary 
School in eThekwini.

We should also be proud of  our collective efforts on Mandela Day. Each Region supported a  
 charity/initiative of  their choice and donated far more than the requested 67 minutes. We are  
  hoping to build on the success of  Mandela Day and apply this energy and enthusiasm to  
   other projects within our community.

   I trust that you will take the December period to relax, recover and spend time  
    with your loved ones. 

Lucky draw prizes were sponsored 
by Laura Pillay from On the Go

Prize Giving 
Dinner

Hole sponsored by Metropolitan Hole sponsored by 
The Best Funeral Society

Hole Sponsored by 
Mocking Bull

The IMATU sponsored hole

continued from cover page

The second annual IMATU Presidential Golf  Day took place at the 
Waterkloof  Golf  Club on 13 August 2013. This year’s event was a huge 
success, with just over R85 000 being raised for our IMATU endorsed 
benefi ciaries.

Individuals and organisations were invited to enter a four-ball or sponsor 
a hole at our Golf  Day. The entry fee included 18 holes of  golf, halfway 
house refreshments, a welcome pack, prize giving dinner and the fulfi lling 
knowledge that participants had made a charitable donation to those less 
fortunate. 

The proceeds of  our annual Golf  Day will be equally divided between the 
selected charities of  the National Offi ce and the President. The National 
Offi ce has adopted Kaalfontein Primary School in Midrand and the 
President selected the Jabulani Nursery and Pre-Primary School as his 
charity.

Kaalfontein Primary School is in need of  assistance with developing 
and growing their current vegetable garden. Many of  the children that 
attend Kaalfontein Primary are from very poor or child-headed homes. 
The School often provides learners with their only balanced meal for 
the day. A larger vegetable garden that yields better produce will greatly 
assist the school’s feeding scheme and enable learners to take home 
additional food. The President’s allocation of  the proceeds will be spent 
on completing infrastructural developments at the Jabulani Nursery and 
Pre-Primary School.

At the prize giving dinner, our members from the North West Region 
comprising W. Jacobson, P. James, J. Schoonen and W. Winter scooped 
the honours for the IMATU Presidential Golf  Day Regional Champions.

A special word of  gratitude must be extended to our sponsors, partners 
and participants who together ensured that this event was an outstanding 
success. We trust that next year’s Presidential Golf  Day, scheduled to take 
place in May 2014, will continue in the same vein as our previous events.

THE IMATU PRESIDENTIAL 
GOLF DAY

MATU Presidential Golf Day Regional Champions 
from the North West Region with the President.

The IMATU Invitational Fourball: 
Rudy de Bruyn, Gansen Govender, Stephen Johnson, 

Andre de Koker.

IMATU Tshwane Fourball: 
Gunther Wrogemann, Pieter de Beer,

 Jaques Wrogemann, John van der Veen. 

THE IMATU 
PRESIDENTIAL 

GOLF DAY

FROM THE PRESIDENT’S DESK
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Free State, North West and Northern Cape Regions

Western Cape Region Eastern Cape Region

Gauteng Region
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MANDELA DAY, 18 JULY 2013

We are delighted to report that IMATU’s many Mandela Day initiatives were a huge success across the board.

On Mandela Day, National Office staff  delivered over 1837 party packets and hotdogs to learners, and together with members 
of  the community, painted three classrooms at Kaalfontein Primary School in Midrand.

Members of  the KwaZulu Natal Region donated IMATU gear and worked at the Old Age Home of  Comfort in Kokstad. Members 
of  the eThekwini Metro Region supplemented the Jabulani Nursery and Pre-Primary School’s feeding scheme, assisting in the 
provision of  food for 291 children and their educators. 

The Gauteng Region donated blankets, including their own hand knitted blanket, to the Bethany House Trust. 

Regional Committee members, full-time shop stewards and staff  at the Tshwane Metro Regional Office packed bags for CHOC 
(Childhood Cancer Foundation) and made a food donation to the Angels Hotel Care Centre (a home for physically disabled 
children). 

The Free State, North West and Northern Cape Regions, made a food donation of  hotdogs and cold drinks to the children of  
Ons Kinderhuis in Bloemfontein.

Eastern Cape Regional staff  hosted a party for Dr Viljoen Pre-Primary School learners in Port Elizabeth. 

The Cape Town Metro Region made a R20 000 donation to the Fikelela HIV/AIDS Project Centre in the spirit of  Mandela Day 
and the Western Cape Region donated 300 hotdogs to the Monte Christo Ministries in Paarl. 

The Johannesburg Metro Region spent their Mandela Day at the Nthabiseng Day Care Centre in Orange Farm. Children were 
provided with a backpack containing a facecloth, bar of  soap, toilet roll, blanket, a pair of  scissors, wax crayons and a glue stick 
and sweetie packet. The classrooms were provided with a notice board each, educational charts, lever arch files, paper and 
boxes of  magazines.

National Office

Johannesburg Region

Cape Town Metro Region



               

The lengthy legal battle, regarding the validity of  the 2007 
eThekwini Conditions of  Service, was brought to a close in 
Bloemfontein on 18 September 2013, when the Supreme Court 
of  Appeal ruled in IMATU’s favour. 

The dispute dates back to 2007, when the newly amalgamated 
eThekwini Municipality incorrectly implemented a set of  divisional 
conditions of service. Many employees were disadvantaged by these 
conditions of service and lost benefits that they previously had, 
prior to the amalgamation of  several separate municipal entities 
to form the eThekwini Municipality. In 2008 IMATU successfully 
challenged the validity of  the conditions of  service in the Labour 
Court. The Municipality however, refused to revert to pre-2007 
conditions of  service and took the judgment on appeal. The Labour 
Appeal Court also upheld the previous judgement declaring the 
2007 divisional conditions of  service to be null and void. 

Despite mounting legal costs, the Municipality refused to abide by 
the Labour Appeal Court’s decision and appealed the judgement 
to the Supreme Court of  Appeal, who also dismissed the 
Municipality’s appeal. 

The Supreme Court of  Appeal’s judgement means that the 2007 
uniform conditions of  service are set aside and employees will 
now revert to those conditions of  service that applied to them 
prior to 29 March 2007. All benefits that affected employees were 
receiving in terms of  their contracts and conditions prior to March 
2007 must be restored retrospectively.
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Tshwane Region KwaZulu Natal Region
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E-TOLLS ARE HERE TO STAY
IMATU is very disappointed by the announcement that the 
South African National Roads Agency (Sanral) would begin 
levying tolls on specific Gauteng freeways from 3 December 
2013. 

IMATU is very concerned about the effects these additional 
costs will have on our members and South African citizens 
in general. E-toll tariffs will increase the cost of  transport 
and doing business in the Province, which will in turn affect 
the prices of  goods and services. Many South Africans will 
have to dig deeper into their already dwindling disposable 
income to pay this additional levy.

The process of  e-tolling has been pushed by Government 
as the best method to collect fees to fund the Gauteng 
Freeway Improvement Project (GFIP) and create 
employment. There has, however, been large-scale rejection 
of  the system, because of  high operation costs, lack of  
transparency and allegations of  fraudulent selection and 
procurement processes. We strongly believe that alternative 
funding mechanisms that do not place such a burden on 
select users should have been thoroughly explored.

Not only Gauteng motorists will be paying to use e-tolled 
roads in the Province, drivers from around the country will 
also have to pay. 

To calculate the potential cost of  your trip, please consult the 
E-Toll website: http://tollcalc.sanral.co.za/etoll/ 

FUEL 
SAVING 
TIPS

In the face of  steadily increasing petrol and diesel prices, 
IMATU has a few tips to help you save money while driving.

1. AVOID HIGH SPEEDS

As your speed increases, your aerodynamic drag increases, 
driving 100 km/h versus 120 km/h will reduce fuel 
consumption by about 15%.

2. DO NOT ACCELERATE OR BRAKE HARD

By anticipating the traffic and applying slow steady 
acceleration and braking, fuel economy may increase by as 
much as 20%.

3. KEEP TYRES PROPERLY INFLATED

Keep tyre air pressure at the level recommended by your 
vehicle manufacturer.  Under inflated tyres increase fuel 
consumption.

4. USE AIR CONDITIONER SPARINGLY

When the air conditioner is on it puts an extra load on the 
engine forcing more fuel to be used.

5. KEEP WINDOWS CLOSED

Open windows, especially at high speeds, increase drag and 
result in decreased fuel economy of  up to 10%.

6. SERVICE VEHICLE REGULARLY

Proper maintenance avoids poor fuel economy related to dirty 
air filters, old spark plugs or low fluid levels.

7. USE CRUISE CONTROL

Maintaining a constant speed over long distances often saves 
fuel.

8. AVOID HEAVY LOADS

Packing lightly will enhance fuel economy.

9. AVOID LONG IDLES

If  you anticipate being stopped for more than 1 minute, switch 
off  the car. Restarting the car uses less fuel than letting it idle 
for this time.

10. PURCHASE A FUEL EFFICIENT VEHICLE

When buying a new vehicle examine the vehicle’s rated fuel 
efficiency. Usually choosing a small vehicle with a manual 
transmission will provide you with great fuel economy.

IMATU eTHEKWINI IS VICTORIOUS

CONGRATULATIONS 
TO THE 2013 SPECIAL 

RECRUITMENT CAMPAIGN 
WINNERS

We are happy to announce the results of  the 2013 Special 
Recruitment Campaign that was rolled out from 1 July – 31 
August 2013. 

1ST PRIZE (R 8000): 

Alec Moodley (eThekwini Metro Region) recruited a total 
of  93 new members.

JOINT 2ND PRIZE (R4000): 

Harvey Haripersad (eThekwini Metro Region) and Neo 
Kgaodi (Johannesburg Metro Region) each recruited a 
total of  33 new members. The prize monies of  R 5000 for 
2nd place and R 3000 for 3rd place will be divided equally 
between these 2 recruiters.

The lucky draw of  10 recruiters, who recruited more than 15 
(R 2000 to 5 recruiters) and 10 members (R 1 000 to 5 
recruiters), was done by the President, and the recipients 
are as follows:

15+ MEMBERS RECRUITED (R 2000 EACH):

Michael Tlali (Cape Town)
Nkosinathi Lewu (Cape Town)
S Seema (Gauteng)
N Mbongwa (eThekwini)
Thula Sithole (Johannesburg)

10+ MEMBERS RECRUITED (R 1 000 EACH):

M Mareme (Tshwane) 
Tanya Venter (Johannesburg)
Dennis Kgopisi(Johannesburg)
Moses Xhakaza (Johannesburg)
William Hendricks (Johannesburg)

A total of  2373 new members were recruited during this 
recruitment campaign. Congratulations to all shop stewards 
and members that assisted in recruiting new members!

The next Special Recruitment Campaign will take place 
from 1 March – 30 April 2014.



PRESIDENTIAL TOURS
The Presidential Tour of  Mpumalanga took place from 1 – 3 July 2013. The Tour visited Branches in Delmas, Ermelo and Volksrust.

The Presidential Tour to the Northern Cape took place from 25 to 30 August 2013. A number of  Branches were visited including 
Siyathemba/Prieska, Groblershoop/Kheis, Khai Ma/Pofadder, Nama Khai/Namakwa District Coucil/Springbok, Hantam/Calvinia, 
Kareeberg/Carnarvon, Ubuntu/Richmond, Emthanjeni Local Municipality, Umsombomvu/Colesburg and Thembelihle/Hopetown.

The Presidential Tour to Limpopo took place from 9 – 11 September 2013. Day 1 saw the Tour party start in Thabazimbi and then travel 
through to Ellisras. Branches in Bela Bela and Polokwane, followed by Musina, Tzaneen, Ba-Phalaborwa and Hoedspruit. Branches in 
Maruleng and Tubatse were visited the following day. The Tour concluded with a meeting in Groblersdal to address members from the 
Elias Motsoaledi and Sekhukhune Branches.

During the Presidential Tour to the Eastern Cape Region from 25 – 27 September 2013, a number of  Branches were visited including 
Kouga, Sunday’s River, Chris Hani, Lukhanji, Engcobo and Buffalo City. Members were given updates regarding the Wage Curve 
dispute, the Main Collective Agreement negotiations and the Public Administration Management Bill. Discussion also revolved around 
the topics of  job evaluation and improving recruitment figures. 

From 2 – 4 October 2013, the Presidential Tour to the Free State included the following Branches: Tswelopele (Bultfontein), 
Masilonyana (Theunissen), Letsemeng (Koffiefontein), Kopanong (Trompsburg), Mohokare (Zastron) and Mantsopa (Ladybrand).

From 4 – 8 November 2013 the President and Deputy President visited Branches in the Western Cape. The Tour started in Paarl, 
moving to Clanwilliam, Morreesburg and then Worcester. The Tour ended with the Western Cape Regional Conference in Ceres.

REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS
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LIMPOPO CONFERENCE The Limpopo Regional Conference was 
held in Louis Trichardt from 23 – 25 
October 2013. The President: Stanley 
Khoza and Senior Labour Relations 
Officer: Williem van Heerden attended the 
conference to provide feedback on matters 
of  national labour relations importance. 
Delegates were also provided with updates 
regarding the Wage Curve Dispute, the 
Public Administration Management Bill  
and other progress on various Labour Bills.

Breederivier

Western Cape Region

Clanwilliam

Swartland

Western Cape Regional Conference in Ceres

Buffalo City Witzenberg

Chris Hani and Engcobo

Eastern Cape Region

Emthanjeni (De Aar) and Pixley Ka Seme

Bela Bela

Thabazimbi

Hoedspruit

Tubatse

Limpopo Region

Limpopo - Polokwane Branch

Khai Ma (Pofadder)

Hantam (Calvinia)

Northern Cape Region

Nama Khoi (Springbok)

 Letsemeng (Koffiefontein) Tswelopele (Bultfontein) 

Free State Region
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eTHEKWINI WOMEN’S DAY 
CELEBRATIONS

The eThekwini Region invited all female IMATU members to the 
eThekwini Women’s Day Celebration at Kings Park Athletics 
Stadium on 29 August 2013. Attendees enjoyed an afternoon 
filled with fun, food, live entertainment, giveaways, motivational 
speakers and camaraderie 
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GAUTENG SHOP STEWARDS 
TRAINING

The Gauteng Region’s Shop Stewards attended a workshop 
on Skills Development and Employment Equity from 29 July - 
1 August 2013.

A HEARTFELT THANK YOU 
TO THE CAPE TOWN 

METRO TEAM 
This testimonial was submitted by Mr Sean C Peterson with 
reference to the dispute case no WCM1111 06: IMATU obo 
Mr Sean Petersen v City of  Cape Town regarding unfair 
labour practice: Benefits and Promotion. 

I was appointed to the post of  a Director on the first of  
July 2008. This position is on a T16 Salary scale. I did 
not qualify for the zoning cycle in 2008 as I was not in the 
post for a minimum of  six months, but became eligible 
for consideration in the 2009 zoning cycle. I submitted a 
zoning application, but it was not implemented due to my 
suspension from work on 13 November 2009. As a result of  
my tribunal I was found guilty on the charges and demoted 
by two rank structures to the rank of  a superintendent on a 
T12 pay scale with financial loss. 

This was overturned on appeal and I was reinstated to my 
position as a Director (T16). I consequently queried the 
outcome of  my zoning with the employer and after many 
months I was informed that my performance increment 
assessment results for the 2009/10 year were declared 
invalid as a result of  the disciplinary action taken against 
me and my absence during the assessment year for a 
period of  7.5 months during which time I did not perform 
the job of  a Director, like wise my competency assessment 
(zoning) was also declared invalid as the process had been 
suspended by the City Manager. 

I must indicate that when I first embarked on this process 
after the employer had refused to implement my zoning,  
I constantly received negative comments from colleagues, 
friends and acquaintances, who had heard of  my case 
saying that I was wasting my time and that I was fighting 
a losing battle, but with the support and commitment of  
Advocate Nedzamba I was victorious. Although he was 
open with me from the very beginning, indicating that it 
was not going to be an easy case to win, his commitment 
to the case which was displayed by the amount of  time he 
allocated to it in terms of  research and preparation really 
impressed me and gave me confidence in the case. 

I wish to express my sincere thanks to Advocate 
Nedzamba, IMATU and the other union members who 
rendered their assistance with my case. Advocate 
Nedzamba has not only advocated my confidence in him 
but has indeed done so for my confidence in IMATU as a 
trade union, with the best interests of  its members at heart.

L I F E     |     F U N E R A L     |     E D U C AT I O N     |     R E T I R E M E N T       

 Terms and conditions apply.
Metropolitan, a division of MMI Group Limited, an authorised � nancial services provider.

Take out  the  new Shopping  Benef i t  which  pr ov ides  up to R18 000 
in shopping vouchers for  your  fami ly  when you pass away.

GET UP TO

IN SHOPPING VOUCHERS 
WITH METROPOLITAN’S FUNERAL PLAN 

CONTACT YOUR NEAREST BRANCH FOR MORE INFORMATION: 
WESTERN CAPE:  021 944 8214  EASTERN CAPE:  087 742 4411 
FREE STATE:  087 742 3510  BORDER KEI:  087 742 4412/3417 
MTHATHA:  047 532 6020  GAUTENG SOUTH:  011 240 2293 
GAUTENG NORTH:  012 316 9403  GAUTENG CENTRAL:  011 586 0203 
KZN COASTAL:  031 369 8951  KZN MIDLANDS:  087 742 4313/3317/3322 
NORTH WEST PLATINUM:  087 742 3137  NORTH WEST MAFIKENG:  087 742 4154 
LIMPOPO:  087 742 6140  MPUMALANGA:  013 753 3655
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CONNECT WITH IMATU ON 
FACEBOOK AND TWITTER

Stay on top of  all the latest news and 
information by connecting with IMATU via 
Facebook and Twitter.

Check out the new IMATU Facebook 
page (http://www.facebook.com/
imatupage). “Like” the IMATU 
Facebook page and have access 
to all the latest news, events and 
pictures.

Check out IMATU’s Twitter Profile 
(https://twitter.com/#!/IMATU_Media) 
Follow @IMATU_Media to receive 
immediate updates of  all our latest 
news, events and pictures.

IMATU will be supporting the 16 Days of  
Activism for No Violence Against Women and 
Children Campaign. It takes place every year 
from 25 November (International Day for the 
Elimination of  Violence Against Women) to 10 
December (International Human Rights Day). 
The period includes Universal Children’s Day 
and World AIDS Day. 

The purpose of  the Campaign is to raise 
awareness and educate people regarding the 
negative impact that violence has on women 
and children. The Campaign also seeks to 
encourage individuals to act against abuse. 
You can support the campaign by wearing a 
white ribbon during the 16-day period. A white 
ribbon is a symbol of  peace and symbolises 
the commitment of  the wearer to never commit 

or condone violence against women and 
children.

We encourage all of  our members to proudly 
wear white ribbons from 25 November to 10 
December 2013.

WHERE TO GET HELP:

Women Abuse Helpline:  0800 150 150

Childline:  0800 055 555

SAPS Crime Stop:  08600 10111

AIDS Helpline:  0800 012 322

16 DAYS OF ACTIVISM FOR NO VIOLENCE AGAINST WOMEN AND 
CHILDREN CAMPAIGN

IMATU BURSARY SCHEME 
It is with great excitement that we announce the launch of  the IMATU Bursary 
Scheme.

IMATU, in association with the LA Health Medical Scheme and Discovery Health, 
has established the IMATU Bursary Scheme as part of  our on-going commitment 
to the wellbeing of  our members and their families.

The aim of  the Bursary Scheme is to provide financial assistance to IMATU 
members, and the children of  IMATU members, in order to facilitate the pursuance 
and obtaining of  a tertiary qualification.

The amount of  each bursary granted will be R 5000. A maximum of  100 bursaries 
will be granted annually. The IMATU member applying for the bursary must be a 
member of  the LA Health Medical Scheme.

The IMATU Bursary Scheme will commence on 1 January 2014. 

Please see the IMATU Bursary Scheme insert (included in this publication) 
for additional information, the application form and the terms and conditions. 
Alternatively please contact your Regional Office for more information.

RECRUITMENT DVD 

IMATU has updated our Promotional DVD. This shortened 5 minute version features new footage, animation and membership benefits. 
Master copies of  the 2013 Promotional DVD have been sent to Regional Offices but members can also watch this DVD via:

Our YouTube channel: http://www.youtube.com/watch?v=DczMDUnBhew 
Or the IMATU Facebook page: https://www.facebook.com/imatupage. 


