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The 1st of  November 2012 marked the date of  
our inaugural Presidential Golf  Day, held at the 
Waterkloof Golf  Club. This event was identifi ed as 
the National Offi ce’s annual social responsibility 
initiative and all proceeds generated from this day 
will be donated to an IMATU endorsed benefi ciary.

Individuals and organisations were invited to enter 
a four-ball or sponsor a hole at our Golf  Day. The 
entry fee included 18 holes of  golf, halfway house 
refreshments, a welcome pack, prize giving dinner 
and the fulfi lling knowledge that participants had 
made a charitable donation to those less fortunate. 

IMATU staff  started off  the day a little apprehensive 
in their bulky jackets and scarves, trying to stave off  
the morning chill. Fortunately for us, the grey clouds 
slowly gave way to sunshine and a clear fi eld for the 
golfers. Our General Secretary, Johan Koen, started  
off  the day’s proceedings accompanied by our key 
sponsors from Metropolitan and Momentum.

At the prize giving dinner, our members from the 
Gauteng Region comprising Pieter van Niekerk, 
Koen Fourie, Danie Erasmus and Tinus Erasmus 
scooped the honours for the IMATU Presidential 
Golf  Day Regional Champions.

We received overwhelmingly positive feedback 
and a fun day was had by all. Participants and 
organisers are in agreement that they will all be 
back for next year’s Presidential Golf  Day.

A special word of  gratitude must be extended to our 
sponsors, partners and participants who together 
ensured that this event was an outstanding success. 
IMATU is very pleased to announce that the 
proceeds of our Golf  Day are in excess of R50 000. 
This donation will be presented to our endorsed 
benefi ciaries after the fi nal NEC meeting of  the year.
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2012 REFLECTION AND HOLIDAY MESSAGE

The President, Stanley Khoza and General Secretary, Johan Koen    
would like to take this opportunity to retrospectively wish our Muslim    
colleagues Eid Al – Adha Mubarak for 26 October, a happy Diwali    
to our Hindu colleagues who celebrated on 13 November,     
and a very Merry Christmas to our Christian colleagues     
who will celebrate on 25 December 2012.

As this year draws to a close, we start to reflect on the     
events, people and places that made 2012 such a      
colourful year. Whist remembering all that the      
organisation has achieved this year, we are also      
aware of  what we still need to accomplish going      
into 2013. 

2012 marks the year that IMATU successfully      
negotiated a three year wage agreement that      
ensures all our members receive an above inflation      
increase for the following three years. We also managed     
to secure the conversion of  1 000 fixed term contract      
(FTC) employees to permanent employment at the City of  Joburg.    
In addition, the eThekwini Region reached an agreement with     
the eThekwini Municipality wherein 1 800 temporary contract employees   
were converted into permanent contract employees, provided they had    
at least two years of  service and that their position was of  a permanent nature.

The President and Deputy President, Keith Swanepoel conducted Presidential visits 
to a number of  your municipalities. We are encouraged by your enthusiasm and the 
increasing number of  members joining IMATU - the union of  choice. We have also taken 
note of  the challenges facing our members and will be working even harder next year to 
be visible in your workplaces and offer excellent service delivery. We were particularly 
proud when our IMATU family from all corners of  South Africa joined together to 
celebrate Mandela Day on 18 July and Women’s Day on 9 August. On 1 November, we 
hosted our first IMATU Presidential Golf  Day. The organisation and our sponsors raised 
in excess of  R50 000 for our endorsed charities, which will go a long way in assisting 
those less fortunate than ourselves.

At present, we are protecting current, and attempting to establish better, conditions of  
employment in the Main Collective Agreement negotiations. 

The IMATU Leadership team trusts that you will take the December period to relax, 
recover and spend time with your loved ones. IMATU has done much to re-instil public 
confidence in the local government sector, however we need all our members fighting fit 
for 2013 and the challenges it will bring.
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 General Secretary: Johan Koen

President: Stanley Khoza

IMATU will be supporting the 16 Days of  
Activism for No Violence Against Women and 
Children Campaign. It takes place every year 
from 25 November (International Day for the 
Elimination of  Violence Against Women) to 10 
December (International Human Rights Day). 
The period includes Universal Children’s Day 
and World AIDS Day. 

The purpose of  the Campaign is to raise 
awareness and educate people regarding the 
negative impact that violence has on women 
and children. The Campaign also seeks to 
encourage individuals to act against abuse. 
You can support the campaign by wearing a 
white ribbon during the 16-day period. A white 
ribbon is a symbol of  peace and symbolises 
the commitment of  the wearer to never commit 
or condone violence against women and 
children.

We encourage all of  our members to proudly 
wear white ribbons from 25 November to 10 
December 2012. We as South Africans need to 
be aware of  the negative impact of  violence on 
women and children and together we need to 
stop this abuse. 

Our positive attitudes and actions today can 
shape a brighter future tomorrow.

WHERE TO GET HELP:

Women Abuse Helpline:  0800 150 150

Childline:  0800 055 555

SAPS Crime Stop:  08600 10111

AIDS Helpline:  0800 012 322

16 DAYS OF ACTIVISM FOR NO VIOLENCE AGAINST WOMEN AND 
CHILDREN CAMPAIGN

FROM THE PRESIDENT’S DESK



UPDATE REGARDING NEGOTIATIONS 
ON THE MAIN COLLECTIVE 

AGREEMENT 
Negotiations on the Main Collective Agreement started on 29 August 2012, 
with the deadline for this process being set for 31 December 2012. IMATU 
has however proposed that the deadline be extended, due to the large 
amount of  issues that are still outstanding and need to be negotiated. During 
these negotiations, parties are looking at matters such as the grievance 
procedure, agency shop, essential services, rules of  the Bargaining Council, 
exemptions, pension fund rationalisation as well as conditions of  employment 
and the Disciplinary Code Collective Agreement.

The parties have broken up the Main Collective Agreement into smaller 
sections in order to negotiate each part separately. Once an agreement is 
reached on any section, it is signed off  and implemented with immediate 
effect.

All areas of  deadlock will be referred to interest arbitration. The final 
Facilitator’s Proposal will be taken back to members to receive their mandate. 
Members will be kept up to date with all new amendments and developments 
as they are agreed.

In the month of  September, IMATU was pleased to confirm that it has secured 
the conversion of  1 000 fixed term contract (FTC) employees to permanent 
employment at the City of  Joburg.

After the City of  Joburg began restructuring in 2002, a large number of  employees 
were employed on FTC. Employees on FTC generally have no job security and 
often have limited or no access to benefits enjoyed by permanent employees. 
Moreover, the practise of  employing persons on fixed term contracts has a negative 
impact on continuity, institutional memory, capacity building and effective service 
delivery as employees are constantly replaced.

IMATU has always been at the forefront of  the fight to eradicate FTC in Local 
Government, starting in the City of  Cape Town in 2007, where we were 
instrumental in converting approximately 2500 FTC employees to permanent 
employment. On the back of  this latest victory, we intend to eliminate FTC 
throughout the entire Local Government Sector.  IMATU will be returning to the 
Labour Court on 29 November 2012 to enforce a previous Settlement Agreement, 
which compels all municipalities to appoint all their employees on permanent 
contracts.

This Agreement is ground breaking because it deals with the conversion of  current 
FTC workers to permanent employment, as well as ensuring that permanent 
appointments will be the general form of  employment in the City of  Johannesburg 
going forward. We will continue to fight against all forms of  atypical employment 
in order to promote the principles of  decent work, which should be enjoyed by all 
South African workers.

IMATU Johannesburg 
Regional Chairperson: 

JJ “Bhubesi’ van Rensburg

IMATU Deputy General 
Secretary, Legal and 

Research: Craig Adams

IMATU Team
JHB Regional Manager: Mark Gericke, Attorney: 
Francois du Plessis, JHB Regional Chairperson: 
JJ ‘Bhubesi’ van Rensburg, Deputy President: 
Keith Swanepoel, Deputy General Secretary, 

Legal and Research: Craig Adams

Negotiations prior to the signing of the Agreement

WAGE CURVE UPDATE
IMATU was pleased with its initial victory over 
SALGA regarding the parties’ dispute over the 2010 
Wage Curve Collective Agreement. 

The Wage Curve Collective Agreement Judgment, 
handed down on 10 July 2012, found that salary 
scales in the wage curve should have increased by 
8.48% on 1 July 2010. Given the 9 month back date 
clause, this in effect means that a large number of  
employees will have to have their salaries adjusted 
and backdated to 2009.

While the Judgment confirms that IMATU’s version 
and application of the 2010 Wage Curve Collective 
Agreement is correct, SALGA applied for and was 
granted leave to appeal the Judgment. 

At the recent Executive Committee Meeting of the 
South African Local Government Bargaining Council 
(SALGBC), the parties have agreed to consider 
possible settlement options and suspend the Appeal 
process.

We remain committed to ensuring a fair and 
equitable outcome for our members.
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IMATU SAVES A THOUSAND JOBS 



4

IMATU CELEBRATES MANDELA DAY 

On the 18 July 2012, IMATU members joined fellow South Africans in celebrating Mandela Day. On this day each year South Africans 
are reminded of  the 67 years of  his life that Nelson Mandela gave towards fighting for the rights of  humanity, equality, justice and 
democracy that we all enjoy today.

During our national Mandela Day preparation it occurred to the IMATU leadership that it would be very appropriate to nationally 
recognise both the man behind this auspicious day as well as the deeds of  goodwill this day has come to represent. IMATU has since 
written to the President of  the Republic of  South Africa, Jacob Zuma, to request that Mandela Day on 18 July be declared an annual 
public holiday.

By declaring the day a public holiday, South Africans will be able to honour the great Madiba and his legacy, as well as having the 
opportunity to celebrate this day and what it represents to South Africa as a nation. Individuals will also be afforded the opportunity to 
donate far more than 67 minutes to a worthy cause.

This is how IMATU employees donated 67 minutes of  their time to make a difference in the lives of  others. 

The IMATU National Office participated in the Lead SA Schools Project by donating stationery items to the teachers and learners of  
the Jopie Fourie Primary School. 

Members from our KwaZulu Natal Regional Office assisted with cleaning at the Addington Hospital in eThekwini. 

Staff  members and full time shop stewards from the Eastern Cape Regional Office hosted a fantastic party for the learners of  Dr 
Viljoen Primary School in Port Elizabeth. Eastern Cape Regional Manager, Cathi Botes explained that the majority of  the children 
attending Dr Viljoen come from underprivileged households that struggle to provide the children with food and warm clothes. The 
Eastern Cape Office was thrilled to join the learners in singing songs for Madiba and helped with catering for the birthday party later 
that day.

Representatives from our Cape Town Region spent some time with the children at the Fikelela HIV/AIDS Project Centre, before 
handing over a cheque to the value of  R20 000. 

Western Cape members embarked on a blanket drive to ensure that those less privileged would be able to sleep a bit warmer during 
the bitterly cold Karoo nights. In total, 59 blankets were donated to BADISA and 10 smaller blankets to people in wheelchairs.

The Gauteng Office donated groceries to the New Beginnings Care Centre in Boksburg.  This community driven project was 
established 18 years ago due to the immense need to house and feed the destitute, homeless, abused women and children, recovering 
substance abusers, street children, prostitutes, parolees and the dysfunctional. The Centre currently provides housing and support to 
500 men, women and children.

The Johannesburg Region took to the streets of  Johannesburg to raise awareness about Mandela Day in their communities and 
completed petition forms to declare Mandela Day a public holiday.

National Office

Gauteng Region
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Cape Town Metro Region eThekwini Region

Eastern Cape Region

Western Cape Region



CAPE TOWN INAUGURAL 
REGIONAL CONFERENCE

Our first ever City of  Cape Town Regional Conference was 
held at the Ganzekraal Resort from 17-18 October 2012. 
Regional shop stewards and staff  were in attendance as well 
as the President: Stanley Khoza, Deputy President: Keith 
Swanepoel and General Secretary: Johan Koen. 

Before the Conference could commence, all attendees were 
put through a rigorous programme of  team building. After 
being divided into groups, participants completed a number 
of  outdoor obstacles before organisers put their general 
knowledge to the test. Members saw the Pink Piranhas taking 
on the Purple Panthers, Junior IMATU clashing with The 
Winners and a hugely fun day was had by all.

The Conference covered critical issues such as effective 
recruitment and marketing, the importance of  sound labour 
relations, Main Collective Agreement negotiations, instilling 
public confidence in our municipalities and the important role 
shop stewards play within our union.

REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS
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CAPE TOWN LABOUR COURT 
AWARDS URGENT INTERIM 
INTERDICT AGAINST DCS

The Cape Town Labour Court granted an urgent interim 
interdict against the Department of  Correctional Services 
(DCS) on 24 August 2012, preventing it from filling a position in 
terms of  which a claim of  discrimination had also been lodged 
in a separate case. 

The case is important as most promotion/unfair discrimination 
disputes rarely, if  ever, result in the applicant obtaining a 
disputed post and at best such an applicant can expect the 
remedy of  a protected promotion or compensation only.

In this matter, the applicant argued that if  the post was filled in 
the meanwhile, it would mean that, even if  he were successful 
at trial, he could in any event not be appointed to the post 
because it had already been filled. At best, he could expect a 
so-called protected promotion to another post, but could not 
obtain the benefit of  further experience gained by actually 
performing the work of  a senior state accountant. 

The Court also found that the applicant had made out a prima 
facie case of  discrimination which is an important element in 
obtaining such an interdict.



WESTERN CAPE 
ARBITRATION 
AWARD SETS 
PRECEDENT 

The Western Cape Region is 
congratulated for setting a precedent in 
a recent Arbitration Award. The dispute 
involved the suspension of  a senior 
employee in the Cederberg Municipality. 
The Arbitrator found that the suspension 
of  8 months was unfair and ordered that 
the employee be paid compensation in 
the amount of  R101 920.40.

The award sets an important precedent 
for suspension disputes particularly as 
the relief  granted was in the nature of  
compensation. 

We wish to congratulate the Western 
Cape Region for their efforts in this 
regard and encourage all Regions 
to make use of  the award in future 
disputes.

IMATU PROVES 
UNFAIR DISMISSAL 
IN CASE AGAINST 

CITY OF CAPE 
TOWN

Our member was accused of  submitting 
a medical certificate that had knowingly 
been altered, was subsequently found 
guilty and dismissed in November 2011. 
Our member denied that she altered, or 
had any knowledge of  alterations made 
to the certificate.

At arbitration, the employer was advised 
to secure testimony from the Doctor 
who issued the certificate, however, 
despite postponements the employer 
failed to bring the Doctor to the hearing.

Our member testified that she did not 
check the medical certificates as they 
were submitted on her behalf  and was 
not aware of  any alterations.

IMATU argued that intention is a 
requirement to prove the charges 
against our member, who lacked 
intention to be guilty of  the offences 
of  fraud and dishonesty. At best, our 
member would have been guilty of  
negligence for not checking that the 
certificate was altered, but she was not 
charged with this offence.

The Arbitrator found that the dismissal of  
our member was substantively unfair and 
ordered the employer to retrospectively 
re-instate her with back pay.

REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS
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METRO POLICE DISMISSAL VINDICATES 
IMATU

One of  the many questions that the Labour Court had to address in SAMWU obo 
Abrahams and others versus City of  Cape Town (2011) 11 BLLR 1106 (LC) was 
whether the sanction of  dismissal was administered capriciously.

Labour Court Judge Shai was presented with an application whereby the applicant 
sought an order to set aside the arbitration award that the dismissal of  91 of  its 
members was fair.

THE FACTS

On 3 July 2007 there was an unlawful gathering of  workers, employed as Metro 
Police employees by the City of  Cape Town. 

The City, by way of  a memorandum, explained that it was a matter of  serious 
concern and that safety and security staff  were not adhering to the City’s grievance 
procedures. Workers were warned that ignoring the grievance procedures and 
embarking on work stoppages was illegal. 

The above mentioned Metro Police employees, who were disgruntled with the City’s 
restructuring process, proceeded to embark on a mass strike and traffic blockade 
on 14 August 2007. While the restructuring process also affected IMATU members, 
the Region advised members not to take part in the illegal mass action. There were 
some members who were not satisfied with this decision and participated in the strike 
anyway. 

Again, the City communicated that strike action was illegal and that disruption of  
traffic would be considered criminal. Participation in this unlawful strike would result in 
the arrest of  participants as well as disciplinary action. Any employee found guilty of  
such action, would face summary dismissal.

On the morning of  15 August 2007, a “great many” officers gathered at the 
Bonteheuwel depot to be addressed by the Acting Director of  Public Safety. The large 
group then left the depot in convoy, blocking the public road running alongside the 
depot. The convoy proceeded onto the N2. Unfortunately, some IMATU members 
did join the illegal parade and formed part of  the employees that were charged with 
misconduct.

THE IMATU PLAN

What followed was a process in which IMATU represented our members and through 
prudent judgement and decisive leadership ensured that they were not dismissed.

IMATU suggested that the procedure be dealt with on a collective basis, however the 
applicant in the court case insisted that the disciplinary hearings be dealt with on an 
individual basis, as provided for in the Main Collective Agreement. They successfully 
went to court to compel the employer to proceed with case by case hearing for its 
members. IMATU secured an agreement allowing for a single hearing.

Our members admitted collective guilt and IMATU secured a “plea bargain” with 
the employer. A suspended sanction, short of  dismissal was imposed on IMATU 
members.

The members of  the applicant in the court case did not fare as well in their individual 
disciplinary hearings and were found guilty and sanctioned to dismissal. Their initial 
appeal as well as their unfair dismissal dispute lodged at the Bargaining Council, 
were both unsuccessful.

THE JUDGMENT

Judge Shai referred to case law in Chauke and Others v Lee Service Centre t/a 
Leeson Motors (1998) 19 ILJ LAC in that there is a duty to assist the employer to 
bring the guilty to book. Failure to assist the employer amounts to misconduct. The 
applicants were given the opportunity to tell the truth at the disciplinary hearing and 
they chose not to do so.

The successful representation of  IMATU members was strengthened by the following 
quote from the Judge; “It is clear to me that the commissioner applied his mind 
properly to the facts when he reached the conclusion he reached. I agree with him 
that the fact that all employees were offered the arrangement and the applicants 
(SAMWU and its members), having rejected it, cannot now be heard to say it was 
unfair to them because those who embraced it had some advantages of  withdrawals 
of  charges or charges not being pursued against them. The advantages were open 
to all and were not hidden in any way”.

Impulsive discipline - no, justification for IMATU, yes! 
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MPUMALANGA 
PRESIDENTIAL TOUR

The President: Stanley Khoza, Deputy President: 
Keith Swanepoel, Regional Chairperson: Thobile 
Simelane and Regional Manager: Mark-Lee 
Gericke embarked on a Presidential Tour of  the 
Mpumalanga Region from 22 – 26 October 2012. 
The Tour aimed to visit existing members as 
well as to market IMATU to municipal and allied 
workers who are not yet members.

On 22 October 2012 the Tour travelled to a very 
hot and humid Komatipoort to meet the members 
of  Nkomazi (Komatipoort, Malelane and Marloth 
Park).  The following day the Tour started in the 
Bushbuckridge area, with specific focus on our 
newly launched Branch. The Tour then proceeded 
to the Dwarsloop Region, Thulamahashe Region 
and Marite Region concluding with a visit to the 
Mkhuhlu Region.

On 23 October 2012, the Tour first met members 
in Mbombela (Nelspruit), then proceeded to 
Barberton (Umjindi) followed by Carolina.

On 25 October 2012 the Tour held a feedback 
meeting in Steve Tshwete (Middelburg). Next on 
the Tour schedule was Witbank (Emalahleni) and 
Secunda.

The last day of  the Presidential Tour saw the 
Tour visit Standerton (Lekwa) and Balfour 
(Dipalaseng).

Throughout these visits, the President and 
Deputy President spoke to members about their 
roles, the Wage Agreement, medical aid and 
pension fund contributions, the Main Collective 
Agreement negotiations, the Wage Curve Dispute 
and recruitment figures. Members provided 
feedback from their various Branches as well 
as raising questions on the issues discussed 
by the Tour party. The 
Presidential Tour of  
Mpumalanga was a 
great success, in that 
the leadership was 
able to interact with 
existing members as 
well as market to new 
members.

NEW GAUTENG 
REGIONAL 
MANAGER

We congratulate Mr Simon Mofokeng, 
who was appointed as Gauteng 
Regional Manager with effect from 
1 September 2012. Simon is by no 
means new to the IMATU family and 
has been an IMATU employee from 
October 2005. He has served in the 
position of  Labour Relations Officer 
for almost 7 years, prior to which he 
was practising law. 

When asked what advice he would 
give to Shop Stewards and Labour 
Relations Officers, he replied, “to 
constantly update themselves on 
developments in the general evolution 
of  labour law and be bold when 
assisting members as knowledge 
without boldness is almost useless”.

Simon brings a wealth of  litigation, 
advisory and institutional experience 
to this position. The task now falls on 
him to strengthen, lead and  
grow our Gauteng Region.

We wish Simon and his colleagues 
in the Gauteng Regional Office well 
and trust that 2013 will be a stable 
and successful year of  growth and 
development.

Bushbuckridge

Barberton (Umjindi)

Chief Albert Luthuli Municipality

Lebombo Border Post, 
President: Stanley Khoza 

and Regional Chairperson: 
Thobile Simelane

Secunda

IMATU Cape Town secured a kiosk at the Cape Town Civic Centre, 
17-19 September 2012. 
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EXCELLENT SERVICE FROM THE CENTRAL REGIONS TEAM
A letter of  heartfelt thanks was sent to the National Office from our 
member T.W. Maje. With the assistance of  full-time shop steward 
Paul Barnard, this member successfully contested his wrongful 
dismissal by the City of  Matlosana 

Our member had this to say: “I personally would like to thank Mr 
Barnard for his exceptional, brilliant and tactical manner in which 
he handled my whole case. It must also be noted that these whole 

proceedings lasted for more than two (2) years but he never 
despaired… I finally would like to extend my gratitude to the local 
representative Mr Leon Kuipers and colleagues, the Regional staff  
led by Mr Greyling…”

Congratulations to our Central Regions team for a job well done!

LEGAL VICTORIES FOR MEMBERS IN THE CENTRAL REGIONS

What happens when an employer is in breach of Clause 14 of the Disciplinary Procedure and Code Collective 
Agreement?

The Mangaung Metro Municipality suspended our member with immediate effect, failing to give notice of  this intention and failing to afford 
our member the opportunity to make representation as to why he should not be suspended and/or utilized in another capacity.

A suspension can take two forms: (a) An employee can be sent home; or (b) An employee may be utilized in another capacity.

In the current case our member was utilized in another capacity. He was taken from his office in Bloemfontein and utilized in another 
capacity in Botshabelo, a town approximately 55 kilometres away from his original workplace. The suspension of  our member continued 
for just over 1 year as at the date of  arbitration.

The commissioner ruled in IMATU’s favour and found that the Municipality had committed an Unfair Labour Practice and acted in conflict 
with the provisions of  Clause 14 of  the Disciplinary Procedure and Code Collective Agreement. Our member was represented by Adv. 
R.M. Schmidt.

The commissioner awarded our member 12 months’ compensation for the unfair labour practice and ordered that he be placed back in 
the position he held prior to his move to Botshabelo.

What steps can be taken if the employer simply refuses to implement an arbitration award?

In an earlier ruling, the commissioner found that the dismissal of  our member by the Nala Local Municipality was substantively and 
procedurally unfair. The commissioner reinstated our member with no loss of  benefits as well as 10 months’ compensation for the unfair 
dismissal. The employer however, refused to implement the arbitration award.

After letters of  demand went unanswered, the Central Regions Regional Manager Paul Greyling and Adv Riaan Schmidt brought an 
application to the Labour Court declaring the arbitration award an order of  the Labour Court. On 28 June 2012, the Court ordered that the 
arbitration award be made an order of  Court and that the employer pay IMATU’s costs. 

What happens when you are unfairly dismissed?

After the Tsantsabane Local Municipality unfairly dismissed our member on 21 April 2008, IMATU referred this unfair dismissal dispute to 
the SALGBC. The employer’s representative made an application at the arbitration proceedings to access the records of  the Disciplinary 
Hearing. 

The application was opposed by IMATU and it was ruled that the arbitration would take place de novo and witnesses must be called to 
come and testify in person.

The matter was recently finalized with the assistance of  Regional Manager Paul Greyling and Adv. Riaan Schmidt. After almost 4 and a 
half  years, the commissioner found that the dismissal was substantively and procedurally unfair and reinstated our member with no loss 
of  benefits.

What happens when an employer is in breach of Clauses 6.3, 6.6.2 and 6.6.4 of the Disciplinary Procedure and 
Code Collective Agreement?

Leon Kuipers represented 3 of  our members at a disciplinary enquiry where disciplinary action was instituted by the Matlosana Local 
Municipality outside of  the 3 month period stipulated in Clause 6.3 of  the Disciplinary Procedure and Code Collective Agreement. 
Furthermore, the employer appointed officials of  provincial and/or national government to chair and/or prosecute at a disciplinary enquiry 
after 30 June 2011.

The matter was referred to the SALGBC for the interpretation and application of  Clause 6.3, as well as Clauses 6.6.2 and 6.6.4 read with 
Clause 3.2. The commissioner ruled that the employer did not comply with Clause 6.3 of  the Disciplinary Procedure and Code Collective 
Agreement and had to apply for condonation to the relevant division of  the SALGBC.

The commissioner also ruled that the appointment of  officials of  provincial and/or national government to chair and/or prosecute at 
disciplinary enquiries was in conflict with Clause 3.2 of  the Disciplinary Procedure and Code Collective Agreement. The appointment of  
officials of  provincial and/or national government to chair and/or prosecute at this disciplinary enquiry was accordingly declared null and 
void.
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LIMPOPO REGIONAL CONFERENCE
The Limpopo Regional Conference was held at the Riverside Lodge in Groblersdal from 10 – 12 October 2012. The Conference gave 
participants the platform to enter into debates and discussion around presentations, feedback reports and the challenges facing members 
in the Limpopo Region.

IMATU TSHWANE GOES 
SOCCER CRAZY

Shop Stewards of  the Tshwane Region went on an action soccer 
team building exercise in November 2012.

The Tshwane Region is divided into 5 sectors: Central, West, 
North, East and South. Each sector divided its shop stewards into 
sector teams for the competition. At the end of  the nomination 
process a total of  nine teams, comprising six players each 
were ready to play. Even though the soccer games followed a 
competition format, the main purpose of  the activity was team 
building. 

The Region ensured that their shop stewards arrived at the venue 
in style. A double decker bus, inclusive of  loud sound system, 
was hired to transport the shop stewards. Music was played 
throughout the drive which proved great fun and added to the 
team building atmosphere. 

At the venue the 9 teams were entered into a round robin with 
each team playing 3 matches. Those who were ‘benched’ or 
unable to play still showed incredible support and urged their 
teams on to victory. Regional Manager, Rudy de Bruyn, led by 
example and literally threw his weight behind the ball, playing all 3 
games with total abandonment. 

As the day came to a close, the soccer pitch looked more like a 
battlefield. Players were nursing sore feet, ankles and legs that 
had not been used this vigorously in a while. Needless to say, 
the event was declared a huge success by all and rumours of  a 
rematch are already doing the rounds.

The team from the West Sector emerged as the winners. It must 
be said however, that on the day, the competition came second to 
the spirit of  togetherness.

Limpopo Regional Conference delegatesIMATU President: Stanley Khoza delivering his address. On his 
right, General Secretary: Johan Koen. On his left, Limpopo Regional 
Manager: Rudy de Bruyn and Deputy President: Keith Swanepoel.

FAREWELL TO DESMOND TOERIEN

Desmond Edgar Wilfred Toerien joined the City of  Cape Town as a Traffic Officer in 1969. He 
was elected to the Executive Committee of  the Cape Town Branch of  the union and was a 
participant in the creation of  the amalgamated IMATU. 

Des was appointed as a staff  member of  IMATU in the position of  Senior Clerk in 1999. After 
attending a number of  courses he was elevated to the position of  Labour Relations Officer. 

Des is well known amongst the membership, as he was responsible for the Shop Stewards 
Component of  IMATU. No doubt those members who he assisted in numerous employment 
related matters appreciated his resolve. Des also ran the induction program     
for IMATU and the membership growth is testimony to this role he played in IMATU.

Des reached retirement age in April but agreed to stay on a while longer to help the Cape Town 
Metro Region with its commitments. We will bid him farewell at the end of  November 2012. 



CONNECT WITH IMATU ON 
FACEBOOK AND TWITTER

Stay on top of  all the latest news and 
information by connecting with IMATU via 
Facebook and Twitter.

Check out the new IMATU Facebook 
page (http://www.facebook.com/
imatupage). “Like” the IMATU 
Facebook page and have access 
to all the latest news, events and 
pictures.

Check out IMATU’s Twitter Profile 
(https://twitter.com/#!/IMATU_Media) 
Follow @IMATU_Media to receive 
immediate updates of  all our latest 
news, events and pictures.
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IMATU ATTENDS COGTA STAKEHOLDER ENGAGEMENT

IMATU participated in the Ministry of  Cooperative Governance and Traditional 
Affairs (COGTA) Stakeholder Engagement in Boksburg on 27 September 2012.

The purpose of  this national engagement was to exchange views towards shaping 
and accelerating the implementation of  the Local Government Turnaround 
Strategy (LGTAS) to restore community confidence and improve performance 
in local governance. IMATU actively participated in the following key discussion 
areas: accelerating service delivery, promoting good governance, enhancing 
sound financial management, rolling out infrastructure development and fighting 
corruption.

IMATU representatives were encouraged by COGTA Minister, Richard Baloyi’s 
commitment to instituting good financial governance, improved service delivery and 
intensifying the fight against corruption.

While we are committed to working towards achieving an efficient and sustainable 
service delivery model at local government level, the commitment of  our members 
on the ground must be matched by decisive leadership and political will at the top.

Cooperative Governance and Traditional Affairs 
(COGTA) Minister, Richard Baloyi.

Scheduled speakers 
at the COGTA 

Stakeholder 
Engagement

IMATU delegates
President: Stanley 

Khoza, General 
Secretary: Johan 

Koen, Labour 
Relations Officer: 

Jaques Wrogemann

WILL E-TOLLS BE AN EARLY 
“CHRISTMAS PRESENT”?

As members will remember the Gauteng e-tolling system was due to 
be implemented at the beginning of  May. The North Gauteng High 
Court however, granted the Opposition to Urban Tolling Alliance 
(OUTA) an urgent interdict to halt the implementation of  the system on 
28 April 2012.

In September, the Constitutional Court set aside this interim interdict, 
which had prevented the levying of  tolls on certain Gauteng freeways. 
The Department of  Transport proceeded to gazette the proposed e-toll 
tariffs on 25 October 2012. There is currently a 30 day consultation 
period for the public to submit comments on the proposed tariffs, 
whereafter e-toll implementation can start from as early as mid-
December 2012.

Motorists will only find out the exact costs of  using tolled Gauteng freeways when the final tariffs are published. The tariff  charges 
published in the Government Gazette will see motorists of  light motor vehicles registered with e-tags paying approximately 30c per km, 
while unregistered vehicles will pay almost double at 58c per km. The Government has also suggested that toll fees for e-tag users be 
capped at R550 a month for light vehicles.

Hints have been made by both Government sources and OUTA that the proposed tariffs will still be reduced further by the end of  the 
consultation period. This possible reduction however, does not affect the fact that the Department of  Transport is able to adjust e-toll 
fees in March every year in accordance with the CPI as is the case with all other toll roads.

While we firmly support the vision of  a reliable, efficient and quality public transport system, further taxation of  select road users is not 
necessarily the answer. We are closely monitoring all developments relating to the implementation of  e-toll tariffs in Gauteng and will 
keep our members up to date with any new developments and information.
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