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HISTORY

IMATU has been legally disputing the Wage 
Curve Collective Agreement since 2010, after the 
Agreement was unlawfully changed just before 
parties signed the Agreement on 21 April 2010. 
IMATU has attempted to resolve this dispute through 
legal challenges as well as parallel settlement 
negotiations.

On 22 June 2012, the Labour Court ruled in favour 
of  IMATU’s interpretation of the Wage Curve 
Agreement, meaning that salary scales in the wage 
curve should have increased by 8.48% on 1 July 
2010. SALGA has since been granted leave to 
appeal this judgement. IMATU is now preparing for 
the appeal hearing on 20 August 2013.

SETTLEMENT NEGOTIATIONS

The fi rst round of settlement talks on 26 and 27 
March 2013, ended with a Facilitator’s Proposal. 
The Facilitator’s Proposal fi rstly proposed that 
employees retain their current salary position 
pending the negotiation and introduction of a 
new wage curve. Secondly, it was proposed that 
employees receive a once off  ex gratia payment 
to the value of one month’s salary, from their 
employers. Finally, it was proposed that unions 
and the employer return to the negotiating table to 
develop a new wage curve.

A Facilitator’s Proposal is not binding on any party 
and each party was free to accept or reject the 
proposal. All parties were required to indicate their 
acceptance or non-acceptance of the Facilitator’s 
Proposal by 16 May 2013. 

IMATU indicated its acceptance 
of the proposal to the Bargaining 
Council on 16 May 2013. SALGA 
also responded on 16 May, but 
indicated that it was not in a 
position to accept the proposal 
at that stage. Its member 
Municipalities raised a number of  
issues and concerns that required 
further deliberation. 

The second round of negotiations 
took place on 23 and 24 May 
2013. The parties were locked in 
two days of discussions which 
proved extremely diffi cult, involving 
intensive debate and much 
frustration. 

At fi rst SALGA indicated that Municipalities could 
not afford the Facilitator’s Proposal and demanded 
some extreme concessions which essentially 
amounted to replacing the proposal of  a once off  
ex gratia payment to the value of one month’s 
salary, with a fi xed amount not exceeding R5 000 
and the exclusion of a number of  categories of  
Municipalities from the settlement process. These 
proposals were immediately rejected by IMATU. 

On the second day, SALGA revised its position 
slightly but still proposed the exclusion of a large 
number of  categories of  Municipalities – a position 
to which IMATU would not agree.

WAY FORWARD

SALGA is making an inaccurate calculation when 
it claims that it cannot implement the Facilitator’s 
Proposal on the grounds of affordability. The 
correct calculation should be to consider the cost 
of  implementing the Facilitator’s Proposal versus 
implementing the Labour Court judgement as well 
as the cost of  submitting all Municipalities to a 
re-grading process and implementing the grading 
appeal results with effect from 2010. Taking this 
information into account, IMATU is confi dent that 
implementing the Facilitator’s Proposal would be a 
far more cost effective option for Municipalities.

Members should know that the door to possible 
settlement has not been fully closed. SALGA can 
still accept the Facilitator’s Proposal, however 
at this stage we are focussing on the upcoming 
Labour Appeal Court hearing on 20 August 2013. 
IMATU remains committed to ensuring the just 
implementation of this Agreement for our members.

National President
Stanley Khoza

Deputy President
Keith Swanepoel

General Secretary
Johan Koen
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I, the Deputy President: Keith Swanepoel, the General Secretary: Johan Koen, IMATU staff  and 
National Executive Council members are pleased to announce the introduction of  the ‘Golf  Shirt 
for Every Member’ Campaign.

For those members who are not yet aware, IMATU has committed itself  to providing a golf  shirt 
for every one of  its members. We started this project last year and believe that all members will 
receive their shirts during the course of  2013.

Regions Offices have received their allocated number of  golf  shirts and are in the process of  
distributing these shirts to all IMATU members. I know some of  you have already received your 
golf  shirts, however there are still many that need to be transported to our rural Branches. We ask 
for your patience in this matter, every member will get a shirt, it just might take some a little longer 
than others. By and large we have received overwhelmingly positive responses to the ‘Golf  Shirt 
for Every Member’ campaign. Members are happy with the design and quality of  the golf  shirt.

The purpose behind the ‘Golf  Shirt for Every Member’ campaign is to acknowledge our existing 
members and reaffirm our commitment to excellent service delivery. This navy golf  shirt not only 
symbolises affiliation to our union, but also that the wearer is part of  something bigger. 

IMATU remains committed to addressing worker-based issues such as the protection of  
municipal workers’ rights, fair wage negotiations, the upholding of  basic conditions of  service in 
the local government sector, equality in the work place and the promoting of  a sustainable local 
government through social transformation. 

I encourage all IMATU members, when possible, to wear your navy blue IMATU golf  shirts on 
Fridays. We must be proud to belong to the most progressive, inclusive and politically independent 
trade union in local government. 

FAREWELL TO JJ “BHUBESI” VAN RENSBURG
28 February 2013 marked the last working day of  long serving Johannesburg Regional 
Chairperson JJ “Bhubesi” van Rensburg. 

JJ was elected as an IMATU shop steward in 1988, while employed as a town planning officer 
at the Midrand Town Council. That same year he moved over to the City of  Johannesburg in the 
position of  Senior Town Planning and Law Enforcement Officer, before being released full time to 
the union in 2000. Since he was elected as the Johannesburg Regional Chairperson and National 
Executive Council member in 2002, JJ has consistently served IMATU in these two positions for 
the past 11 years. In his capacity as the Johannesburg Regional Chairperson, JJ has outlasted 
three Mayors and four City Managers.  

From his long list of  achievements, JJ’s most noteworthy contributions have got to be the 
negotiating of  the City of  Joburg 2000 Conditions of  Service Conditions Agreement, the 
conversion of  over 1000 fixed term employees in the City of  Joburg to permanent employment, 
the establishing of  a functional Local Labour Forum, the successful distribution of  membership 
cards and his involvement in ‘A Golf  Shirt for Every Member’ campaign.

JJ and his wife have traded the fast pace of  Johannesburg for the quieter and somewhat slower 
Marloth Park in Mpumalanga. While JJ welcomes the seclusion of  the bushveld, we are sure that 
he will remain up to date with IMATU’s legal victories and advancements. We wish him well and 
thank him for his dedicated service, strong leadership and loyal commitment to the ideals and 
ethos of  his union.

GOOD LUCK TO MELANIE VOLK
Melanie Volk was elected as an IMATU shop steward in 1998, and the following year she was 
elected as Chairperson of  the Beaufort West Branch.

In 2006 Melanie was elected by her Region to serve on the National Executive Council and in 
2010 she was elected as Vice President: Finance Committee, a position which she held until her 
resignation from local government in April 2013.

Melanie has served IMATU and its members with distinction, dedication and commitment for the 
past 15 years. We thank her for her valuable contribution and wish her all the best with her future 
endeavours.  
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JJ “Bhubesi” van Rensburg

Melanie Volk 

President: Stanley Khoza
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IMATU MEMBERS IN THEIR NATIONAL GOLF SHIRTS

eThekwini Shop Stewards

Members from the Swartland Branch

Staff and elected representatives from the Central Regions

Members from the Cape Winelands

Members from the Moqhaka Branch (Kroonstad)

National Office Staff

Tshwane Regional Manager, Regional Committee and 
Full Time Shop Stewards

The pictures below show just some of  our members, from around South Africa, wearing their new golf  shirts. IMATU will 
ensure that every member gets a golf  shirt and encourage you to wear your golf  shirts proudly. Our members represent a 
progressive, politically independent union which is committed to consistently excellent service delivery.

FROM THE PRESIDENT’S DESK
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RECOGNITION OF LONG SERVICE TO IMATU  

A number of  our staff  members have been working for IMATU (previously S.A.A.M.E, J.M.E.A, 
N.U.E.L.A, D.M.E.S and S.A.L.A.A.W.U) for 30 or more consecutive years. 

Irene Coetzer was appointed as a Finance Clerk in the Gauteng Region in 1982. As at 
December 2012 she has served at IMATU for 30 years. Similarly, Charles Jan Sithole has  
been employed at the Tshwane Office for 30 years.

Marlene le Grange is currently employed in the position of  Eastern Cape Regional Finance 
and Administration Manager. She started at the union in 1980 and has worked at IMATU for 
32 years. Ratlala Anthony Mamanyoha (Johannesburg Region) was employed by the union in 
1979, which means that he has worked at IMATU for 33 years. 

We would like to take the opportunity to thank them for their dedication to the organisation   
and their contribution over the years.  

SALARY AND WAGE INCREASE 1 JULY 2013 - JUNE 2014
IMATU members are reminded that according to the multi-year Salary and Wage Collective Agreement, signed on 27 July 2012, the 
following increases for the Local Government Sector will be implemented:

1. The salary increase shall be 6.84% with effect from 1 July 2013.

2. Any benefits and conditions of  service linked to salaries shall increase by the same rate of  6.84%

3. The minimum wage shall increase by 6.84%. The new minimum wage for the sector will be R5 264.01 with effect from 1 July 2013.

4. The maximum employer contribution to an employee’s accredited medical scheme shall be increased to R3 557.65 from 1 July 2013.

All Regional Managers and Labour Relations Officers recently attended 
an advanced labour relations training course from 22 – 26 April 2013, 
at the National Office in Pretoria. The purpose of  this course was to 
refresh participants’ knowledge of  the legal basics as well as to equip 
them with advanced knowledge of  procedures and improve their 
current litigation and drafting skills. 

The course dealt with cross examination and law of  evidence, drafting 
skills, labour law case updates and business writing.  The lecturers 
were of  a very high standard and participants were fortunate to receive 
tutelage from renowned legal experts Chris Todd, Senior Partner at 
Bowman Gilfillan, and Prof  P.A.K. Roux, the Director of  Brink Cohen 
Le Roux and Roodt Attorneys – who recently jointed Edward Nathan 
Sonnenbergs in February.

Participants attending the Advanced Labour Relations Training Course

Chris Todd, Senior Partner at Bowman Gilfillan, highlighting 
the importance of adequate drafting skills

You can now take out the new Survival Benefit that 
pays out R50 000 when you turn 65.

L I F E     |     F U N E R A L     |     E D U C AT I O N     |     R E T I R E M E N T       

 Terms and conditions apply.
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Metropolitan, a division of MMI Group Limited, an authorised f inancial ser vices provider.

SPEAK TO YOUR METROPOLITAN FINANCIAL ADVISER 
OR CONTACT US ON 0860 724 724.

GET UP TO

WITH METROPOLITAN’S FUNERAL PLAN 
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ADVANCED LABOUR RELATIONS TRAINING



EASTERN CAPE PRESIDENTIAL 
VISIT TO THE BIZANA LOCAL 

MUNICIPALITY
In February this year, the President visited members in the Bizana 
Local Municipality. At the first Presidential visit to this Municipality 
in December 2011, there were only 3 workers represented by 
IMATU.  To date, the membership has grown to 85 people and 
there is still potential for further growth.  Over 60 members 
attended the meeting on 1 February 2013, all of  whom were very 
happy to meet with our President.

PRESIDENTIAL TOUR OF THE 
NORTH WEST REGION

A Presidential Tour of  the North West was conducted from  
11 – 15 February 2013. 

The Tour started in the Tlokwe Branch (Potchefstroom), 
followed by the City of  Matlosana (Klerksdorp), an area 
in which IMATU boasts majority representation. The 
next day, the Tour stopped at the Maquassi Hills Branch 
(Wolmaranstad) Branch and the Mamusa Branch (Schweizer 
Reneke). On Wednesday, members at the following Branches 
were visited: Naledi Local Municipality, Kagisano and Dr Ruth 
Mompati (Vryburg), the Tswaing Branch (Delareyville), the 
Ditsobotla Branch (Lichtenburg) and the Mafikeng Branch.

The Tour wrapped up in Ventersdorp, after a morning visit to 
Ramotshere Moila (Zeerust). The North West members were 
very happy to meet with their leadership and requested that, 
when possible, the President and Deputy President visit more 
regularly. 

PRESIDENTIAL TOUR OF THE 
TSHWANE METRO REGION

A Presidential visit of  the Tshwane Metro Region was conducted 
from 12 - 14 March 2013. The President, Deputy President, 
Regional staff, shop stewards and elected Branch officials were 
transported in style, with a Metro City bus being hired to drive the 
tour party between depots. The President and Deputy President 
focused on providing members with feedback on The Main 
Collective Agreement negotiations, job evaluation and the Wage 
Curve dispute. 

The Presidential Tour visited workplaces in Môregloed Depot, 
Mamelodi, Belle Ombre, Hammanskraal as well as members in 
waste management. The overarching challenge members raised 
throughout the tour was the problem of  corruption within the 
Local Government sector. 

PRESIDENTIAL TOUR OF THE 
KWAZULU NATAL REGION

A Presidential Tour of  the KwaZulu Natal Region was conducted 
last year from 4 – 6 September 2012. The Tour visited a number 
of  Branches in the Region namely; Umsinga, Newcastle, 
Endumeni (Dundee) and Ulundi Municipalities as well as the 
Amajuba District Municipality.

REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS
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EASTERN CAPE REGIONAL 
CONFERENCE

The Eastern Cape Regional Conference took place on 
21 and 22 November 2012 at the Blue Lagoon Hotel, 
East London. 

CENTRAL REGIONS’ 
REGIONAL CONFERENCE

The Central Regions’ Regional Conference took place 
from 20 – 22 February 2013 at the Protea Hotel in 
Christiana, North West. Shop stewards from the Free 
State, Northern Cape and North West Regions were 
in attendance. The purpose of  the Conference was to 
conduct shop stewards training and provide information 
on current national and regional labour relations matters. 

PRESIDENTIAL TOUR OF THE FREE STATE REGION
A Presidential Tour of  the Free State Region was conducted last year from 8 - 10 October 2012. The Tour visited six Branches 
in the Region namely; Mangaung, Matjabeng, Kroonstad, Parys, Bethlehem and Clocolan.  

Eastern Cape Shop Stewards

Eastern Cape Regional Manager: Cathi Botes

CENTRAL REGIONS’ TOP RECRUITERS 

We wish to congratulate the following Central Regions’ recruiters for their outstanding 
recruitment figures. The Region’s recruitment competition ran from 1 October 2012 – 31 
January 2013. 

1st Prize was awarded to H.J. Venter (Kopanong) who recruited 35 new members. 2nd 
Prize went to J Tutubala (Ventersdorp) who recruited 29 new members and finally, B Ndaba 
scooped 3rd Prize after recruiting 27 new members.

These individuals serve as a good example of  recruiting capability to all IMATU Shop 
Stewards.



 REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS • REGIONAL NEWS
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TSHWANE 
FISHING DAY 

The Tshwane Regional Office 
held its annual Fishing Day at the 
Roodeplaat Dam from 8 - 9 November 
2012. Organisers were met with an 
overwhelming positive response and 
151 anglers entered the night-day 
fishing competition.

The Tshwane Region uses this Fishing 
Day to raise funds for their social 
responsibility initiatives. Proceeds 
generated from entry fees and the 
raffle tickets totalled R8303.30. The 
funds raised will be utilised to assist 
the elderly at Harmonie Oord and 
Phyllis Robertson Home.
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SPECIAL   
RECRUITMENT CAMPAIGN 
  The campaign will run from      
  1 July 2013 - 31 August 2013 

The target for each shop steward is to recruit 
a minimum of 24 (twenty four) members 
during the campaign period. The campaign is 
not limited to recruitment by shop stewards and 
ordinary members are encouraged to participate.

The 10 shop stewards/members who recruit the 
highest number of  members during the period of  
the campaign, provided that they have recruited 
a minimum of  80 (eighty) members each, will be 

awarded the following prizes:

The target for each shop steward is to recruit 
a minimum of 4 (four) members during the 
campaign period. The campaign is not limited 
to recruitment by shop stewards and ordinary 
members are encouraged to participate.

For each member recruited, a recruitment 
incentive of R200 will be paid to the recruiter by 
their Region.

The shop steward/member who recruits the 
highest, second highest and third highest number 
of  members during the period of  the campaign, 
provided that they have recruited a minimum of  
35 (thirty five) members each, will be awarded the 
following prizes:

ARBITRATOR ORDERS CITY OF 
TSHWANE BACK TO THE LOCAL LABOUR 

FORUM

All matters of  mutual concern that affect the social and economic interests of  
employees that are not subject to, or covered by, negotiations at a national or 
divisional level have to be negotiated at local level. This takes place in the Local 
Labour Forum (LLF). Here, representatives from unions and the Municipality should 
apply their minds to the matters of  local concern.

Unfortunately parties do not always work together. An example of  this is the matter 
of  IMATU, represented by A.C van Wyk, on behalf  of  a member and Others v City of  
Tshwane Metropolitan Municipality. Environmental Health Practitioners (EHP’s) were 
rotated to other workstations far away from the areas they had been appointed in. 
The affected EHP’s were aggrieved by the fact that the rotation had a negative impact 
on their social and economic interests and referred a dispute for arbitration to the 
South African Local Government Bargaining Council (SALGBC). One of  the negative 
consequences was that they had to travel much longer distances to work without 
additional compensation.

In his award, the arbitrator, Advocate Timothy Boyce, found that the rotation of  the 
applicants was par excellence an issue which ought to have been negotiated and/or 
consulted at the LLF. This was, according to the arbitrator, regrettably, not done, and 
it was apparent that the rotation decision, together with its prejudicial and negative 
consequences, was simply imposed upon the applicants. He found further that 
the rotation decision was, consequently unfair, and the applicants were entitled to 
appropriate relief.

In his award Advocate Boyce declared the rotation decision to be unfair. He ordered 
that the issue concerning the rotation of  the applicants, be negotiated and consulted 
at the LLF within a period of  three months.

This award once again emphasizes the employer’s duty to negotiate and consult 
on matters of  mutual and local concern, and not to assume they have a prerogative 
to unilaterally take managerial decisions, that impact on the social and economic 
interests of  municipal employees.

ACTING IN A POSITION THAT IS NOT ON 
THE CITY OF TSHWANE’S APPROVED 

STRUCTURE
Since 2003, one of  our members has been acting in a higher position than the one 
he was initially appointed in. In a strange set of  circumstances the position in which 
the member was acting was transferred with the incumbent of  the post to Premos 
(Municipal Training Centre). The need for the job content and/or functions of  the post 
remained. In actual fact, the mere title of  the post was transferred with the incumbent 
to Premos. Our member executed the job content and functions of  the original post 
without the post being on the approved structure of  the City of  Tshwane Metropolitan 
Municipality.

The employer refused to pay our member an acting allowance because the Council’s 
acting policy states that a person can only qualify for an acting allowance, if  they are 
acting in a higher position on the approved organizational structure.

Mr A.C van Wyk, the Tshwane Labour Relations Officer representing the said 
member, argued that this reasoning was seriously flawed. “The employer should have 
known during the entire period that the post in question did not exist but only the 
functions of  the post remained. The employer did nothing about it for over 8 years. In 
the meantime our member continued performing the tasks for this post without being 
compensated”.

The arbitrator, Advocate L.C. Shandu, found that the employer committed an unfair 
labour practice by requiring the employee to act in a post which they knew was no 
longer part of  the structure, thus depriving the employee of  the acting allowance he 
was entitled to for acting in a higher position. She awarded our member R 63 748.00 
and ordered the City of  Tshwane Metropolitan Council to pay him an acting allowance 
in accordance with the applicable policy and collective agreement for as long as he 
does the functions of  the position.

RECRUITMENT CAMPAIGNS

1st  Prize:  R 15 000 cash prize

2nd Prize:  R 12 500 cash prize

3rd  Prize:  R 10 000 cash prize

4th  Prize:  R   4 000 cash prize

5th  Prize: R   3 500 cash prize

6th  Prize: R   3 000 cash prize

7th  Prize: R   2 500 cash prize

8th  Prize: R   2 000 cash prize

9th  Prize: R   1 500 cash prize

10th Prize: R   1 000 cash prize

There will also be a prize for the top 
Region.

The Region which recruits the most 
number of individuals will receive a 
cash prize of R 8 000.

1st Prize: R 8 000 cash prize

2nd Prize: R 5 000 cash prize

3rd Prize: R 3 000 cash prize

There will also be a lucky draw.

R 2 000 each will be given to 4 (four) 
recruiters who have recruited at least 

15 new members each. 

R1 000 each will be given to 3 (three) 
recruiters who have recruited at least 

10 members each.

NATIONAL  
RECRUITMENT 
CAMPAIGN 
  The campaign will run from    
  1 July 2013 – 30 June 2014 
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IMATU PRESIDENTIAL GOLF 
DAY PROCEEDS

As members will remember, IMATU hosted our inaugural 
Presidential Golf  Day on 1 November last year.  This event was 
established as the National Office’s annual social responsibility 
initiative, with all proceeds being donated to an IMATU endorsed 
beneficiary. 

The total proceeds generated from the Golf  Day were   
R 62 873.24. As an advocator of  social transformation through 
local government, IMATU takes the responsibility of  being the 
union leading change in our country. The National Executive 
Council resolved that half  the amount be donated to the Adopt 
A School Foundation, and the other half  to an initiative or 
charity selected by the President.  Both charities that have been 
selected are primarily involved in education and proving support 
to young children. These organisations are trying to address the 
challenges of  access to quality education as well as providing 
children with an equal footing later on in life. 

The President has allocated his donation to a nursery school 
within close proximity to many of  the eThekwini members’ local 
community.  The Jabulani Nursery and Pre-School is currently 
looking after and educating 291 children from previously 
disadvantaged families. The staff  at Jabulani have identified a 
number of  things around the school that need improvement or 
construction such as the building of  a safe children’s playground 
and driveway, the fixing of  gutters, the erecting of  toilets and the 
provision of  children’s sports t-shirts. IMATU will assist, where 
possible, to fulfil these worthy requests.

The National Office will be donating its portion to the Adopt A 
School Foundation who will be assisting the Kaalfontein Primary 
School in Midrand with eye-testing and the provision of  glasses.  
Studies indicate that over 50% of  children who have difficulty 
reading and writing, suffer from sight impairments. 

This is just an example of  the good work being done from the 
proceeds of  the Presidential Golf  Day. All of  our 8 Regions 
facilitate their own social responsibility initiatives, charity drives 
and collections. IMATU members can be proud in knowing 
that their union gives back to their communities and believes in 
investing in social development.

The month of  June represents Youth Month in South African 
calendars. This month honours all the youth of  South 
Africa who led the fight against Apartheid and all forms of  
discrimination. It is also the month where Government and 
its social partners raise awareness around the challenges 
that presently face our young people. This is however, most 
importantly, an opportunity for South Africans to re-commit 
to the prioritisation of  our young people.

IMATU is proud to be actively investing in the South Africa’s 
future leaders. IMATU is donating in excess of  R30 000 to 
both the Jabulani Nursery and Pre-School in eThekwini and 
the Kaalfontein Primary School in Midrand.

Important dates to remember in June 2013:

Child Protection Week  26 May - 02 June 2013

International Children’s Day 1 June 2013

World Day Against Child Abuse 12 June 2013

Youth Day   16 June 2013

JUNE 2013 IS YOUTH MONTH
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ENERGY SAVING TIPS THIS WINTER
In the spirit of  World Environment Day on 5 June 2013, we have provided you 
with a few energy saving tips this winter. We want all our members to keep 
warm, while making an effort to save energy and hopefully some cash as well.

1. Buy energy-efficient light bulbs. Compact fluorescent light bulbs use 80%   
 less electricity than ordinary light bulbs and last up to 8 times longer. 

2.  Use low energy lamps and energy-efficient spotlights for outside lighting. 

3.  Buy energy-efficient appliances or gas appliances. 

4.  Physically turn off  appliance switches (e.g. TV or Hi-Fi) instead of  leaving   
 them on stand-by as this setting still uses electricity. 

5.  Make one-pot meals, such as soup and stew, and keep lids on pots. 

6.  Bring food to the boil quickly on a high setting, then turn the heat down and allow food to finish cooking at a simmer.

7.  Keep the oven door completely closed until food is cooked, if  you need to check on your food use the oven light. Every time the door  
 is opened, the oven temperature drops and the heat must be replaced.

8.  Cold water short wash cycles and rinse-only cycles on dishwashers and washing machines are designed for energy efficiency and   
 water conservation. 

9.  Thick frost on chilling panels reduces a fridge and freezer’s cooling ability. If  you do not have a frost-free model, defrost your fridge   
 or freezer when frost is between 0.6 cm and 1.3 cm thick. 

10. Switch off  your geyser and fridge before going on a long holiday. Make sure your fridge is empty and the door is left ajar. 

11. Defrost food in the fridge instead of  the microwave oven as it is more economical.

WELCOME TO OUR NEW NEC MEMBERS
4 new representatives were voted onto our National Executive Council this year. We would like to take this opportunity to introduce 
members to their newly elected representatives namely; Elsje Gardiner (Western Cape), Martha Tsoke (Johannesburg), Eric Mkhwanazi 
(KwaZulu Natal) and Francois Willemse (Western Cape). IMATU would like to congratulate these four individuals and wish them well as 
they set about assisting in the leading of  this great union.

Deputy President: Keith Swanepoel, Jabulani Founder: Ma Mthembu, 
President: Stanley Khoza and two of the Pre-School teachers 

Front Row L-R:  W. Kilian (Vice President), R. Veerapen (Vice President), K. Swanepoel (Deputy President), S. Khoza (President), 
J. Koen (General Secretary), D. Carstens (Vice President), R. Smit (Vice President)

 
Middle Row L-R: P. Aufmkolk, J. Malematja, Q. Mbatha, P. Cheesman, T. Voigt, G. Hoffmeester, M. Tsoke, B. Smit, D. Bam, J. Venter, 

T. Makama, B. Stols, A. Olivier, R. Velan, E. Mkhwanazi
 

Back Row L-R:   M. Petersen, L. Henkeman, C. Cindi, J. Samuels, R. Strydom, F. Willemse, A. Owen, D. Maart

*Elsje Gardiner was not yet elected when this photo was taken. Jabulani Pre-Schoolers, 3-4 years oldJabulani Pre-Schoolers, 2-3 years old

Jabulani Nursery and Pre-School
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CONNECT WITH IMATU ON 
FACEBOOK AND TWITTER

Stay on top of  all the latest news and 
information by connecting with IMATU via 
Facebook and Twitter.

Check out the new IMATU Facebook 
page (http://www.facebook.com/
imatupage). “Like” the IMATU 
Facebook page and have access 
to all the latest news, events and 
pictures.

Check out IMATU’s Twitter Profile 
(https://twitter.com/#!/IMATU_Media) 
Follow @IMATU_Media to receive 
immediate updates of  all our latest 
news, events and pictures.

WE HAVE MOVED 

The Gauteng Regional Office has moved from Boksburg 
to Kempton Park. Gauteng Office staff  completed the 
move in December 2012 which ensured that there was no 
disruption to service delivery.

The new Gauteng Regional Office details are as follows:

Physical Address: 
23 Heide Road
Kempton Park 
1619
            
Postal Address:  
P O Box 8733
Cindapark
1463

Telephone: 011 394 7711
Fax: 011 394 5591
Email: imatu@imatugauteng.co.za

16 DAYS OF ACTIVISM FOR NO 
VIOLENCE AGAINST WOMEN 
AND CHILDREN CAMPAIGN 

IMATU supported the 16 Days of  Activism for No Violence 
Against Women and Children Campaign, which took place from 
25 November - 10 December 2012. 

Many of  our members proudly wore their white ribbons in 
support of  this cause and to raise awareness of  the negative 
impact that violence has on women and children. A white ribbon 
is a symbol of  peace and symbolises the commitment of  the 
wearer to never commit or condone violence against women 
and children.

16 Days-City of Johannesburg White Ribbon Campaign

16 Days-IMATU Ventersdorp Members

16 Days-IMATU National Office Staff


