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IMATU, together with the other 
parties to the South African 
Local Government Bargaining 
Council (SALGBC), signed the 
Main Collective Agreement in 
Durban on 09 September 2015. 
This Agreement extends from 
01 July 2015 to 30 June 2020 
and thereafter indefi nitely, until 
a new agreement is signed to 
replace the current one. The 
Main Collective Agreement 
covers the following areas, in 
which a number of  improvements have been made; conditions of  service, organisational rights, grievance 
procedure, exemptions from the collective agreement, levels of  bargaining, rules for conciliation and 
arbitration proceedings.

IMATU ensured that members’ conditions of  service and organisational rights were maintained, with 
monetary improvements being agreed regarding the housing allowance and procedural improvements 
being made to the grievance procedure.
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DISCIPLINARY CODE UPDATE

WAGE CURVE 
NEGOTIATIONS 

UPDATE
The South African Local 
Government Bargaining Council 
(SALGBC) has established a 
dedicated wage curve working group 
to develop new proposals for a 
Wage Curve Collective Agreement. 
The SALGBC has appointed a 
consultant to assist with matters 
such as – reviewing of  the current 
salary scales, establishing a 
standardised remuneration system 
for the sector and developing a 
system to grade municipalities.

Members will be kept informed as 
the matter progresses.

The current Disciplinary Code Collective Agreement is the subject of  litigation in the Labour Court 
however, parties to the SALGBC have started negotiations on a new Disciplinary Code. The IMATU 
National Offi ce is in the process of  developing proposals in this regard and all Regional Offi ces are 
obtaining a mandate from their members. 



I am pleased to report that  
by the end of  May 2015, 
IMATU had surpassed the 
80 000 membership 
mark. Our union currently 
represents 81 295 members 
and counting. I believe that 
focused recruitment efforts, 
improved service delivery, 
strong leadership and 
committed members are 
the driving factors behind 
IMATU’s continued growth.

In August this year, IMATU 
signed the multi-year 
Salary and Wage Collective 

Agreement, ensuring above inflationary increases for our 
members until 2018. This negotiation process was long 
and challenging however, decisive leadership and effective 
communication resulted in the conclusion of  an agreement 
without having to resort to strike action. In this way, IMATU 
ensured that no member had to forgo any income or be 
subjected to protracted and often volatile industrial action.

In terms of  our community development work, I am very 
pleased to announce that R63 396.83 was raised at our 
Presidential Golf  Day on 15 April 2015. The proceeds of  the 
Golf  Day have been equally divided between Kaalfontein 
Primary School in Midrand and the Jabulani Nursery and 
Pre-Primary School in eThekwini. In addition, 100 IMATU/
LA Heath/Discovery Bursaries are available for the 2016 
academic year. Applications will be received from 04 January 
2016 and I would like to encourage all eligible applicants to 
apply.

As a union, we recently completed the process of  electing 
new Shop Stewards and Regional Office Bearers in 
October. I would like to take this opportunity to extend a 
hearty congratulations and warm welcome to both those 
representatives returning, as well as the new faces we will all 
get to know in the coming years. Your constituencies believe in 
you and it will now be your responsibility to show them that you 
are up for the challenge.

I wish you and yours a blessed Christmas and I trust that you 
will take the December period to relax, recover and spend time 
with your loved ones.

FROM THE PRESIDENT’S DESK
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South Africa is normally a dry country, recording about half  the global average in rainfall 
each year. Due to limited rainfall this year, South Africa has low water reserves and a 
number of  our Provinces are experiencing a full-scale drought.

While the government is implementing strategic water interventions, we should all be 
treating water as a precious resource. It is going to take a collective effort from all of  us to 
change the way we act and make water conservation a priority in our homes and at work.

Here are a few easy tips to save water together:

1. Turn the tap off  between washing your face, brushing your teeth or shaving.

2. Take a five-minute shower a day, instead of  a bath. This will use two-thirds less 
 water, saving up to 400 litres a week.

3. Use low-flow showerheads, dual-flush toilet mechanisms and water-efficient washing  
 machines.

4. Don’t fill kettles to the brim, but with just enough for what you need. This will save on  
 power too.

5. Don’t use more water than needed when cooking.

6. Put a full two-litre cold drink bottle in the cistern. This will save about 20 % of  the  
 water used with each flush.

7. Fix leaking toilets, or else as much as 100 000 litres can cascade out in a year. Put food colouring in the tank, if  this goes into  
 the bowl, there’s a leak.

8. Throw away rubbish in the bin, and not in the toilet, as this avoids excessive flushing.

9. Use grey water - from the bath, washing machine and collected rain water - to flush the toilet or, if  possible, water the garden.

10. Don’t backwash your pool too much.

11. Water plants in the early evening or early morning to avoid unnecessary evaporation.

12. Use the water from boiled eggs to water houseplants, they’ll also benefit from the nutrients released from the shell.

13. Plant indigenous and non-water-consumptive alien plants.

14. Group plants according to their water needs and mulch around them.

15. Store rain water in containers, like Jojo containers, to water the garden or, if  it’s treated, to drink.

16. Read your house meter when water isn’t being used to check if  there is a leak.

17. Insulate water pipes so you don’t waste water while waiting for it to warm up.

18. Only use your dishwasher and clothes washer for full loads.

19. Don’t leave the water running when rinsing items, or yourself, or when cleaning vegetables.

20. Keep bottled water on hand, for just in case, and keep some cool so you don’t need to run the tap so it cools off.

21. Don’t run the hose while washing your car.

22. Use a broom, not a hose, to clean driveways and pavements.
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MESSAGE FROM THE 
GENERAL SECRETARY

2016 IMATU / LA HEALTH / DISCOVERY BURSARY SCHEME
It is with great pleasure that we can announce the continuation of  the IMATU/LA 
Health/Discovery Bursary Scheme for the 2016 academic year. As you will know, 
IMATU, in association with the LA Health and Discovery Health Medical Schemes, have 
established this Bursary Scheme as part of  our on-going commitment to the wellbeing 
of  our members and their families.

The aim of  the Bursary Scheme is to provide financial assistance to IMATU members, 
and the children of  IMATU members, in order to facilitate the pursuance and obtaining 
of  a tertiary qualification.

The amount of  each bursary granted is R 5000 and a maximum of  100 bursaries will be 
granted annually.

Applications for the IMATU/LA Health/Discovery Bursary Scheme will be accepted from Monday, 04 January 2016. All applications 
must be submitted by Monday, 16 February 2016 to qualify for the selection process. 

Please see the IMATU/LA Health/Discovery Bursary Scheme insert (included in this publication) for additional information, the 
application form and the terms and conditions. Alternatively please contact your Regional Office for more information.

TIPS TO SAVE WATER

2015 has been a very 
busy year for IMATU. Our 
union has been hard at 
work negotiating better 
working conditions in the 
local government sector, 
protecting members’ rights, 
engaging with municipal 
stakeholders, improving 
service delivery and raising 
members’ concerns at a 
national level.

In August this year, IMATU 
successfully negotiated 
and signed the Salary and 

Wage Collective Agreement (01 July 2015 to 30 June 2018). 
The following month saw the signing of  the Main Collective 
Agreement (01 July 2015 to 30 June 2020). We are currently 
in the process of  negotiating a new Wage Curve Collective 
Agreement and Disciplinary Code. Extensive work has also 
been completed during the Housing Allowance investigation 
into ‘gap market’ employees. IMATU is part of  the Housing 
Allowance working group that has been established to 
determine an appropriate allowance for ‘gap market’ 
employees.

The planning for our 2016 Congress is well underway 
and I am looking forward to the discussions, debates and 
resolutions that will emanate from this important meeting in 
March 2016.

I would like to thank and congratulate members of  the 
National Executive Council, Regional Representatives, our 
staff  and of  course you, our members, for working together 
to make IMATU the union of  choice. I trust that you will all 
have a restful December in order to start the New Year with 
renewed energy and focus.



TSHWANE FISHING DAY

eTHEKWINI REGIONAL CONFERENCE

JOBURG CELEBRATES 
WOMEN’S DAY
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The month of  November signals the time for the annual Tshwane Fishing Day. This year the event was moved to Ifafi, 
Hartbeespoort Dam. Given the very hot weather and low dam levels, all 120 entrants had to work extra hard to catch fish this 
year.

The biggest carp was caught by E. De Lange, the biggest barbel was caught by P. Van der Sandt and the only other fish type 
specimen was a bass caught by Lawrence Kingsburg.

Celeste Snyman took home the best women’s catch and her daughter, 10 year old Chantelle Snyman, won the top child’s prize.  
The ‘Has Beens’ Team won the heaviest bag and Team ‘Vrot Visse’ proudly accepted the team spirit trophy.

Great fun was had by all! The proceeds generated from this event will be deposited into the Region’s social responsibility fund 
and used to assist a Regional Committee nominated beneficiary. 

The eThekwini Regional Conference took place from 22-23 
October 2015 at the Estuary Hotel and Conference Centre in 
Port Shepstone. After delegates engaged over labour relations 
updates and the conference presentations, the voting process 
commenced that would determine the Region’s Office Bearers for 
the new term of  office.

The Johannesburg Regional 
Office hosted a Women’s 
Day Function on 6 August 
2015. Shop stewards were 
invited to a Women’s Day 
presentation followed by 
enthusiastic singing and 
a hearty lunch. While the 
event was hosted in honour 
of  the great work being 
done by the Region’s female 
shop stewards, all male 
shop stewards were present 
to support their female 
colleagues.

CAPE TOWN 
REGIONAL CONFERENCE

The Cape Town Regional 
Conference took place from 
29-30 September 2015 in 
Rawsonville. The President: 
Stanley Khoza and Deputy 
President: Keith Swanepoel 
were in attendance. 
After the completion of  
the conference agenda, 
Regional Committee 
members voted for their 
Regional Chairperson(s) 
and NEC members for the 
new term of  office.

Voting for Cape Town Regional Office Bearers

The President: Stanley Khoza just before he delivers his 
Cape Town Regional Conference opening address

Launch of  the IMATU 
Muziwabantu Municipality 
Branch in Harding, KwaZulu 
Natal.

In the photo (L-R) 
Regional Chairperson: 
Duncan Cotton, 
newly elected shop steward: 
Tholakele Ntshangase, 
our President: Stanley Khoza 
and Branch Committee member: 
Nonhlanhla Mayeza.



6 7

           
           

AMALGAMATION OF MUNICIPALITIES

HOUSING ALLOWANCE 
INVESTIGATION 

The SALGBC has established a dedicated working group to 
investigate what an appropriate housing allowance for ‘gap-
market employees’ should be. 

‘Gap-market employees’ are defi ned as those employees whose 
income is too low to access bank funded housing fi nance 
(mortgage fi nance), but too high to qualify for the National 
Government’s free-basic housing subsidy scheme.

Parties to the SALGBC have appointed a consultant to assist 
with the development of  proposals in this respect.

In October 2015, the Department of  Cooperative Governance and Traditional Affairs (COGTA) established the Municipal Demarcation 
Transitional Committee (MDTC) to oversee the implementation of  a determination of  the Municipal Demarcation Board (MDB) to 
reduce and merge a number of  municipalities considered not viable and, in some cases, dysfunctional. Overall there will be a total 
reduction of  21 municipalities from the current 278 to 251 and this decision must be implemented by the 2016 Local Government 
elections, expected to take place in May 2016.

The MDTC is to oversee the implementation of  the MDB determination and monitor progress. IMATU was invited to form part of  
the MDTC and to assist in developing terms of  reference for the functioning of  this committee. Furthermore, COGTA also initiated 
engagement processes with stakeholders, including IMATU, at provincial and municipal level to oversee the process of  merger and 
reduction of  affected municipalities. IMATU Regional Representatives have been actively participating in these processes, with the 
aim of  ensuring that the rights of  our members are protected. The MDTC had its fi rst meeting on 28 October 2015 and meets on a  
bi-monthly basis.

In summary, 8 municipalities have already been amalgamated during the 2013 process. There are still 13 amalgamations that must 
take place by the 2016 local government elections. The municipalities affected by the MDB decision are outlined in the table below:

  PROVINCE NO AFFECTED MUNICIPALITIES COMMENTS

  KwaZulu Natal 1
 Mooi Mpofana (as part of  Umgungundlovu) No reduction in the number of  municipalities. 

   and Umvoti (as part of  Umzinyathi) Portion of  Mooi Mpofana will be incorporated into Umvoti.

  Mpumalanga 2 Mbombela and Umjindi Amalgamated into 1 new municipality.

  Free State 3 Mangaung and Naledi Amalgamated into 1 new municipality.

  North West 4 Ventersdorp and Tlokwe Amalgamated into 1 new municipality.

  Northern Cape 5 Mier and //Khara Hais Amalgamated into 1 new municipality.

  Limpopo 

 

6 Mutale, Thulamela, Makado and Musina

 No reduction in the number of  municipalities. 
    Parts of  Mutale are incorporated into Thulamela and Musina. 
    Parts of  Makhado and Thulamela are incorporated 
    to form a new municipality.
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 Aganang, Blouberg, Molemoile Reduction of  1 municipality, Aganang is disestablished 

   and Polokwane and portions are incorporated into Blouberg, Molemoile 
    and Polokwane.

  8 Fetakgomo and Greater Tubatse Amalgamated into 1 new municipality.

  9 Modimole and Mookgopong Amalgamated into 1 new municipality.

  10 Gariep and Maletswai Amalgamated into 1 new municipality.

  11 Nxuba and Nkonkobe Amalgamated into 1 new municipality.

  Eastern Cape 

12
 

Inkwanca, Tsolwana and Lukhanji
 Reduction of  2 municipalities, 3 municipalities 

    amalgamated into 1 new municipality.
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Camdeboo, Baviaans and Ikezi

 Reduction of  2 municipalities, 3 municipalities 
    amalgamated into 1 new municipality



16 DAYS OF ACTIVISM FOR NO VIOLENCE 
AGAINST WOMEN AND CHILDREN CAMPAIGN

CONNECT WITH IMATU ON 
FACEBOOK AND TWITTER

Stay on top of  all the latest news and 
information by connecting with IMATU via 
Facebook and Twitter.

Check out the new IMATU Facebook 
page (http://www.facebook.com/
imatupage). “Like” the IMATU 
Facebook page and have access 
to all the latest news, events and 
pictures.

Check out IMATU’s Twitter Profile 
(https://twitter.com/#!/IMATU_Media) 
Follow @IMATU_Media to receive 
immediate updates of  all our latest 
news, events and pictures.
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WHERE TO GET HELP: Stop Gender Violence Helpline:  0800 150 150 SAPS Crime Stop: 08600 10111
  Childline:  0800 055 555 National Crisis Line:  086 132 2322

IMATU will be supporting the 16 Days of  Activism for No Violence Against Women and Children Campaign. It  
takes place every year from 25 November (International Day for the Elimination of  Violence Against Women) to  
10 December (International Human Rights Day). The period includes Universal Children’s Day and World AIDS Day. 

The purpose of  the Campaign is to raise awareness and educate people regarding the negative impact that   
violence has on women and children. The Campaign also seeks to encourage individuals to act against abuse.  
You can support the campaign by wearing a white ribbon during the 16-day period. A white ribbon is a symbol of  
peace and symbolises the commitment of  the wearer to never commit or condone violence against women and 
children.

We encourage all of  our members to proudly wear white ribbons from 25 November to 10 December 2015.

CONGRATULATIONS TO THE 2015   
SPECIAL RECRUITMENT CAMPAIGN WINNERS!

We are happy to announce the results of  the 2015 Special Recruitment Campaign that was rolled out from 1 April – 31 May 2015. 

It was noted that recruiters based in Metropolitan areas or large cities have a proximity advantage over recruiters operating in more 
rural areas with vast geographical spaces between relatively small municipalities. Therefore, in an attempt to award prizes in the fairest 
manner possible, recruiters were divided into those recruiting in a metropolitan area and those recruiting in Non-Metro areas. This 
principle of  division will be implemented in all future recruitment drives.

Joint 1st Prize: Alec Moodley (eThekwini Metro Region) and Mbuso Thenjwayo (Johannesburg Metro Region) both recruited a 
total of  62 new members. The prize monies of  R 8000 for first and R5000 for second place respectively was shared equally (i.e. R 6000 
each) between these 2 recruiters.

3rd Prize: Mziwonke Sebezo (Cape Town Metro Region) recruited a total of  53 new members.  

The lucky draw of  20 recruiters (10 Metro and 10 Non-Metro), who recruited more       
than 15 (R 2000 to 10 recruiters) and 10 members (R 1 000 to 10 recruiters),        
was done and the recipients are as follows:

Metro Non-Metro
 
15+ members recruited (R2 000 each):

V Pakkiri (EThekwini)  M Nkwana (Limpopo)
N Lewu (Cape Town)  D Kriel (Western Cape)
M Tsoke (Johannesburg) C Mbatha (KwaZulu Natal)
N Ndaba (Johannesburg) L Lyons (KwaZulu Natal)
M Tlisane (Johannesburg) S Matladi (Mpumalanga) 

10+ members recruited (R1 000 each):
  
B Pornalis (Gauteng) N Magqabi (Eastern Cape)
B Tsweleng (Tshwane) S Gcakamane (Eastern Cape)
E Maphangane (Tshwane) E Zondi (KwaZulu Natal)
R Solomon (Johannesburg) C Molokomme (Limpopo)
D Molemane (Johannesburg) S Mahlangu (North West)

Members will be informed of  new national recruitment drives in 2016.


